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Looking back on the Learning Cape - 2002:

The concept of the Learning Cape was identified by the Provincial Department of Economic Development, Tourism and Agriculture as a key component of its economic development strategy in its White Paper: Preparing the Western Cape for the Knowledge Economy of the 21st Century. It is one of four pillars, which working together aims to create an economically competitive region.
This follows a growing international trend, spearheaded by countries in Europe and North America, towards the development of learning societies that equip their citizens with the knowledge and skills needed to compete effectively in global markets.   
As a way of giving substance to the White Paper and beginning to involve people in all parts of society in the development of the Learning Cape a University of Western Cape proposal was accepted to hold an annual Learning Cape Festival. The first Learning Cape Festival was book-ended by National Woman’s Day (9 August 2002) at one end and International Literacy Day (8 September 2002) at the other. It involved all parts of society – civil society, government, business and labour. It highlighted informal, non-formal and formal learning. Libraries and various other institutions played critical roles in all three and it is hoped that these institutions will be beacons of learning activity during the festivals to be held in years to come. 
The Learning Cape Festival was designed as an advocacy campaign to popularise the concept of The Learning Cape and it started the necessary process of building partnerships that promote a culture of lifelong learning in the Western Cape by:

· exposing people of all ages to a wide range of learning opportunities. This was achieved through various programmes spanning the whole spectrum i.e. from Early Childhood Development to the Adult Learning Forum

· encouraging a love of learning amongst all members of society. This was done by hosting a range of activities that clearly showed that learning is fun and within the reach of everyone

· orientating and equipping citizens to meet the human resource challenges of the 21st century. The LCF highlighted and showcased various opportunities for capacity building and  skills development and  ways in which to access them

· fostering ongoing collaboration between education and training providers representing different sectors and learning areas and providing a platform for networking opportunities amongst various providers

· helping to facilitate access to learning opportunities by having open days and information sessions at various institutions and organisations; and
· developing a tradition of an annual Learning Cape Festival
Highlights of the Learning Cape Festival 2002:

The month-long festival of learning commenced with the Launch on the 2nd August and culminated in Adult Learners Week and International Literacy Day on the 8th September 2002. The Festival assisted in building on existing campaigns but also created the space and opportunity for individual organisations to promote their own learning programmes under a common banner of the aims of the Learning Cape.  The Festival consisted of the following events that aimed to promote lifelong learning through;
The Profiling of innovative education and training programmes, which contribute towards growth and development. Amongst these were:
· The Elenzululwazi Programme  –an interactive exhibit which sought to demonstrate scientific and technological principles in a fun way

· Artscape Playwriting Workshops – These  were a series of school’s play-reading and play-writing workshops for aspiring writers to share ideas and learn new and better writing skills

· Kalk Bay Maritime Training Project – A course on Basic Life Skills, Adult Basic Education and a range of Literacy programmes

· Boys Town – This is a pilot encompassing three disadvantaged primary schools, with the greatest needs in the region, which had educators trained in the Well Managed Classroom Programme

· Cape Technikon: Women in Engineering – this aimed to promote engineering as a career amongst school learners in grades 11 and 12

· ELRU – hosted Early Childhood Development training and study group sessions for Grade R educators
· Ziphilele Youth Projects – provided Cooking, Catering and Arts and Craft classes

· Department of Correctional Services – held motivational talks & sporting activities hosted by celebrities & women achievers, which sought to demonstrate skills & crafts such as leather & dressmaking.

· Peninsula Technikon - HIV/AIDS Awareness Campaign – Held a series of talks dealing with the AIDS Crisis.

· UCT – held its expo for young scientists

· Department of Correctional Services - Agri-Expo, which sought to highlight training & development of agricultural skills of inmates on prison farms, simultaneously producing food for their own consumption.
· Manenberg Learning Festival - Second Manenberg Summit on Development used what residents appreciate about themselves and the community as the building blocks for a vision and strategies for development in the community.

Awards that acknowledge the achievements of outstanding learners, educators, projects and programmes. Key events were:

· The Adult Learners Awards – Approximately 800 individuals attended this annual provincial-wide celebration of learners achievements.  This year for the first time there were exhibitions of a range of other stakeholders to promote awareness of learning opportunities, which culminated in a national programme in Kimberley

· Women’s Hope Education And Training Trust (WHEAT) Awards – Awards to support grassroot women’s learning.

· UWC Indaba - UWC Lifelong Learning Awards Ceremony
Open days where different centres of learning opened their doors and offered short courses to the general public, free of charge.  Amongst these institutions were:

· Iziko Museums, which provided Tours and Exhibitions

· Cape Technikon had Career Counsellors available to interact with the public

· UWC Indaba - Library Open Day held scheduled walk-through sessions

· Western Cape Education Department – Khanya Project and Open Day – the computer labs were open to pupil and parent community of school. Lunchtime information and training sessions were hosted by Khanya facilitators to show communities how the lab would be used, the various programmes and how it fit into the curricula

· Peninsula Technikon Small Business Open Day held information sharing sessions with entrepreneurs and budding entrepreneurs.
· West Coast Bus. Development Centre (Saldanha Bay) held an Open Day of the Centre

· The Gold of Africa Museum opened its doors to the public
· The Shuttleworth Foundation hosted its Open Day at its Linux Lab at Alexander Sinton High School

Examples of Cultural events that raised the awareness of social issues were

· UWC Indaba – Live music with The Band N2 celebrating and promoting lifelong learning through live local jazz music

· Centre for the Book – an evening with Pieter Dirk-Uys

· National Library of South Africa: “Earth” – Exhibition by Ruth Prowse Art School Outreach Programme
· UWC Indaba: Public Lecture  - “Too scared to learn” the impact of violence on the learning of girls and women, Dr Jenny Horsman, Canadian author of the book “Too scared to learn”

· WOW presented Dramas: “Vry Vrou”  ,” Echoes of footsteps”, “Die buite egtelike ouma”, and “Raw Silk – Africa Ablaze”

· Department of Correctional Services - Only prison in Africa with its own radio station, entertaining local community with riveting talk shows and real “jailhouse rock”.

· UWC Indaba - Story-telling: a medium for learning :  Students’ Experiences; Speaking out

Amongst the Seminars and debates that addressed key learning and development issues were: 

· The Higher Education Debate and Symposium – On responsiveness of higher education to economic and social needs
· WOW Symposium – Office for the status of disabled persons; documentary, screenings, keynote speakers, testimonials, discussions and debates

· Department of Tourism- Conference  on Responsible Tourism
· UWC Indaba - Recognition for Prior Learning symposium 

· Early Learning Resource Unit – The Brown Bag Seminar :  Discussing the cultural perspectives of young children and learning

· University of Stellenbosch - Small Business Entrepreneurs Seminar on practical issues faced by small business and practical approaches to deal with these issues
By branding and media exposure of initiatives: 

A corporate logo was identified and developed and used extensively to brand all correspondence and information .  There was key media exposure through the following:

Radio Interviews:  Key radio interviews were setup with P4, Radio Goodhope, Bush Radio, Voice of the Cape, amongst others.  These interviews were short newsreads or debates in prime time.  

The Learning Cape Website was used to provide background information to stakeholders. (www.learningcape.org.za)

Banners were sponsored and put up on poles throughout Darling , Adderley Street, the N1 and on the way to the Airport by the City of Cape Town

Popular  media like posters, postcards, pens, bookmarks, t-shirts and caps were distributed and used widely throughout the province.  There were more than 500 events where the media were used.  Organizations that took part in the festival prominently displayed and used the branded items, which were distributed throughout the Western Cape in both metropolitan and rural districts. This was done through the following distribution networks

· The Western Cape Department of Cultural Affairs and Sport to libraries and museums. (300 venues)

· To all the schools via the 7 Education Management and Development Centres.

· To all the Multi - Purpose Community Centres through GCIS. 

· To all the health facilities through PAWC Health Promotions. (425 venues)

· To those correctional facilities that was part of the LCF 2002 programme

· To all Senior Management Staff in the Provincial Administration. (50)

The Educational Supplement: The LCF secured sponsorship and partnerships with the Cape Times; Die Burger and a range of key stakeholders to print an educational supplement with a full programme of events for the month long festival. This supplement was a stand-alone insert and was used to profile a range of projects and programmes in the Western Cape

The Learning Cape Festival Calendar of Events served as an important point of reference for partners,  target audiences and others who were interested to benefit from the Learning Cape Festival.  The Calendar contained dates, times, venues; and other relevant information on seminars, exhibitions, ancillary events and other initiatives taking place all over the Western Cape Province.  

Added to this lead articles were published on a weekly basis covering a range of human interest stories from the lives of the Fishermen to a day in the life of Sedick Jappie, the Provincial Head of the LGWSETA (see attached articles)

Partners in The Learning Cape:
Effective partnerships are central to the success of a learning society. The Learning Cape Festival 2002 was a broad-based and inclusive initiative and we encouraged participation from all sectors of society that have an interest in learning - including the state, business and civil society. 

In line with the objectives, the Festival had a range of target audiences interested in learning and its relevance to the Western Cape society.  The Learning Cape Festival database is made up of approximately 850 individuals and organizations, which expressed interest in and were kept informed around LCF events.  The Learning Cape Festival 2002 promoted partnerships through the involvement of key stakeholders such as the Provincial Development Council; Provincial Administration; Higher Education Institutions; Further Education institutions; The Department of 

Labour, the SETA's, trade unions and other providers of work-based training; The Unicity; Community based organisations and NGO's ; Libraries, museums and resource centres; The media - TV, radio, newspapers, magazines and publishers and the General Public

Review and Evaluation:

When reviewing the Learning Cape Festival 2002 questionnaires were widely distributed to all the participating organisations.  A follow-up review workshop was held with funders, education NGOs, business, labour and government.

The following were viewed as challenges and concerns:

· need for the festival to have a wider reach and that rural areas need to be engaged

· the involvement of the other two Cape provinces e.g. N Cape and E Cape

· the lack of resources

· the LCF needs to be more focused

· the need for more inclusive participation

· the minimal involvement of the media

· Too much work and too few resources

The following were great successes and were seen as immediate benefits of the LCF:
· Improving synergies amongst and between various programmes and organisations through consolidating databases, media connectedness and networking

· The media exposure and becoming aware of marketing shortcomings

· Coming together under one banner

· The profile that was given to social and development work

· Being able to showcase what the province offers

When reviewing the Learning Cape Festival, it was agreed that the Learning Cape Initiative should play a more substantial role in driving the HRD strategy of the province and that the following areas were identified as cross cutting programmes and key foci, which needed to be strengthened through education, and training: 

1.1. the promotion of learnerships, 

1.2. Arts, Social sciences and humanities (leadership and management)

1.3. Rural programmes

1.4. Basic Education

1.5. Teacher Education and Training (new and retraining)

1.6. Poverty Relief and Eradication

1.7. Sustainable Development

PHASE II – WRAP UP AND CHARTING THE WAY FORWARD FOR 2003 

The review further highlighted the need for the following key tasks  to be carried out during Phase II, which spans October 2002 to February 2003:

· Refine the aims and objectives of the LCF 2003

· Engage the draft critical outcomes for Phase II which came out of the Review and Evaluation of the LCF 2002:

· Review and develop a marketing strategy 

· Draft a budget and develop a fundraising strategy

· Review and develop a communication strategy with the media and other partners

· Strengthen and consolidate stakeholder involvement and partnerships

· Develop a role out plan for the LCF 2003 (Urban and rural)

· Develop organisational structures to assist in managing and coordinating the LCI

In conclusion, we would like to thank the stakeholders and partners who participated in the 2002 event and encourage you to continue being an active partner in the Learning Cape Festival 2003.  For further information on how to get involved please contact the Project Manager, Jacky Thomas at (021) 447 1219; or email jacthoma@pawc.wcape.gov.za or fax (021) 447 3059 or access our website on www.learningcape.org.za
“To encourage and celebrate learning throughout all parts of society in the Western Cape, making it a premier learning region, and building the human resource base for a better life in South Africa” 
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