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HIV/AIDS in

the Workplace

AN |1V VIGS in die werkplek A

wouoss  |-HIV/AIDS emsebenzini n

serswann HIV/AIDS kwa mafelong a ditiro

AIDS HELPLINE
T 0800-012-322



HIV/AIDS affects millions of South Africans from all walks
of life, including people in the workplace.

There are a number of laws and guidelines relating 1o
people who have HIVIAIDS in the workplace.

The most important of these is that an HIV positive /
employee has the same rights and duties as other /
employess. They cannol be treated differently to other
employees by amployers or by co-workers.

HIVAVIGS affekiesr miljoene Suid-Alrkaners op alle
lewansterraing,; insluitende mense in die warkplak.

Daar is 'n aanial wetle en riglyne met batrekking ot
mense in die werkplek wat HIVVIGS hel.

Die belangrikste is dat 'n HIV positiewe werknemer
dieselfde regte an varpliginge het as ander werknemers.
Hy/sy kan nie anders behandel word as ander
warknamaers deur werkgewers of medewarkers nig.

1-HIV/AIDS ichaphazela iimiliyoni zabantu baseMzantsi
Afrika abaphuma kwiinkalo zonke enllalweni,
kilbandakanya abaniu abasemisebenzini.

Kukho imithetho kunye nezikhokelo ezininzi
eziphathelelene nabantu abane HIV/AIDS
emsabenzini.

Eyona Ibaluleke kakhulu kule mithetho nezl zikhokelo
kukuba umniu one-HIV unamalungelo afanaya
noxanduva olufanayo nabanye abasebenzi.
Akanakuphathwa ngendiela eyvahlukileyo kwabanye
abasebenzi ngumgashl okanye ngabanye abasabenzi.



HIVIAIDS 2 ama batho bollhe go tswa mafelong otlhe - le
kwa ditirang.

Go nale melao e mmalwa e e mabapi le batho ba ba nang
le HIV/AIDS kwa mafelong a ditiro.

Malao o o botihokwa go fetisa ke gore motho yo a nang le
HIVYAIDS o nale ditshwanelo le ditino tse di Ishwanang le
Isa badiredi ba bangwe. Ga a Ishwanelwa go tshwariwa
ka mokgwa o o farcloganeng le wa badired| botlhe ke
bathapi kana badiredi ba bangwe.

An employee cannot be fired, retrenched or refused a job
simply because they are HIV positive.

HIV positive employees are also entitled to the same
training, development and promotion opportunities as any
other employee.
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‘n Werknemer kan nie algedank, afgelé of 'n pos geweler
word bloot omdat hulle HIV positief is nie.

HIV positiewe werknamers is ook geregtig op dieselfde
opleiding, ontwikkeling en bevorderingsgeleenthede as
anige ander werknemer. ]

Umsebenzi akanakugxothwa, aphungulwe {aritrantshwe)
okanye alelwe umsebenzi kuphela ngenxa yokuba ene-HIY.
Kwakhona, abasebenzi abane HIV bakwanslungalo
elifana nalo nelawuphing omnye umsebenzi
ngokuphathelelene namathuba ogegesho, uphuhliso
kunye nokunyuselwa,



Modiredi ga a tshwanelwa go kobiwa tirong, go nishiwa
(refrenched) kana go ganelwa tiro gonne a nale HIV.
Madiredi yo a nang le HIV o tshwanetse ke kaliso,
lihabololo le lobaka la go bona tihatthoso jaaka badiredi
ba bangwe.

No employer can require that a job applicant have an HIV
test belore they are employed.

'n Werkgewer mag nie ve_mrs dat 'n aansooker vir werk 'n
HIV toets ondergaan voordal hulle in diens geneem word
nig.

Akukho mgashi ongafuna ukuba umntu owenza isicelo
somsebenzi avavanyalwe ukukhangelwa ukuba akana
HIV na phambi kokuba ageshwe.

Ga go mothapi yo & ka kopang gore mokopa-liro & dire
teko ya HIV pele a ka thapiwa.

Thereisa
small risk that
HIV can be
transmitted
accidentally
thraugh
contact with
infected
blood.




It is important;

1 thatall blood is treated as possibly infected

A that first aid kits which include protective gloves and
other devices are available in the workplace

2 that employees are trained to pravent HIV transmissioh
when helping an injured person.

Daar is 'n kiein risiko dat HIV per ongeluk oorgedra kan

word deur kentak met besmelte bloed. '

Dis belangrik dat:

1 alle bloed behandel word asof dit moontlik besmet
kan wees

- eerstehulp kissies wat beskermende handskoane an
antler middels insluit, by dis werkplek baskikbaar
mual wees

9 werknemers opgelei word om HIV infeksie te
voorkom as hulle 'n beseerde persoon help.

Kukho umngecipheko omncinane wokuba i-HIV

ingagqithiseleka ngengozi ngokudibana negazi

elosulelekilayo.

Kubalulekile ukuba;

O lonke igazi lithathwe ngokuba kungenzeka ukuba
losulelakile

d izixhobo zoncado lokugala (first aid kits)
azibandakanya liglavu zokuzikhusela kunye nezinye
izixhobo zifumanekea amsabenzini

[ abasebenzi bagegeshelwe ukukhusela ulosuleleko
yi-HIV xa bepceda umniu olimeleyo,

Go na le kotsi & la nnye ya gore HIV & ka fetisiwa ka go

kgoma madi a a tshwaelsegileng.

Go botihckwa

-1 gore madi otihe a tshwanwe o kare a ishwaeditswe

d gore kwa mafelong a ditiro gonne la di frsf ae ks tse
di nang le di giove tsa tshireletso le dilo dinngwe tse
di botlhokwa.

O gore bathapiwa ba katisiwe go sirelelsa tshwastso ya
HIV fa ba thusa mongwe yo a gobetseng.



There are many positive steps employers and employaes
can take to deal with the HIV/AIDS epidemic. These
include:

- Developing a workplace policy on HIV/AIDS.

4 Negotiating benefits such as medical aid, insurance,
retirement benefits and disability cover in the inlerests
of all employees.

4 Developing a workplace programme that includes
awareness campaigns, condom distribution, treatment
of sexually transmitted diseases and care for
HiV-positive staff membaers. /
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Maninzi amanyathelo aluncede anckuthatyathwa

ngabageshi nabasebanzi ukuze balwa nalo bhubhans

wesifo se-HIV/AIDS. La manyathalo abandakanya:

U Ukuvelisa nokuphuhlisa umgago mammban:h}
malunga ne-HIV/AIDS;

4 Uthetha-thethwano ngeenzuzo ezifana ne-medical ajd,
i-inshorensi, linzuzo zomhlala-phantsi kunye ne-
inshorensi yokukhubazeka, ngokwemingweno yabo
bonke abasebenzi,

O Ukuvelisa nokuphuhlisa inkgqubo yasemsebeanzini
ebandakanya iphulo lokwazisa ngesi sifo, ukusasazwa
kweekhondom, ukunyangwa kwezifo ezigqithiseleka
ngokulalana (ngokwabelana ngesondo) kunye
noﬂmﬂ'mlulu iwamalungu estafu ane-HIV.

Go nale ditsala di le dintsl tse di siameng 152 go

senasekana le bolwetse jo jwa HIVIAIDS. Tse di akaretsa:

4 Gonna le melawana ya fa tirong e e mabapi le HIV/
AIDS.

O Go rerisana ka ditirelo tse di jaaka mediical a/ia
insorense, madi a penshene, le madi a go tswa tirong
ka nilha ya bolwetse kana kgobalo, tse di tla thusang
badiredi| botlhe.

J Go nna le porograma ya fa tirong & e akaretsang, go
ruta badiredi, go fana ka dikhondomo, kikd ya
malwetse a thobalano le ihokomelo ya badira mmogo
ba ba nang le HIV.
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If you have any guestions about HIV/AIDS you can
phone the free 24-hour AIDS

Asu tnlgawaa pnhHWNIEE ‘hat, kan u die gratis
24-yur VIGS hulplyn skakel op 0800-012-322.

Ukuba unayo naylphina imibuzo nge HIV/AIDS,
ungafowunela inombolo yasimahla yohlcedo ye-AIDS
efumaneka liyure ezingama 24 ethi 0800-012-322.

Fa o nale dipolso ka HIV/AIDS o ka lelelsa mogala mo go
Hajpling ya AIDS ya diura di le 24 e e sa duslelweng kwa
go 0800-012-322.

There are a number
of other lealiets in
this series that giva
more information
about AIDS.

Ciaar Is 'n aantal ander pamflette in hierdie: mha wal
maarlnliglhg verskaf oor VIGS vemama kwessies.

Kukho nezinye iincwadana ezininzi kolu luhlu ezinjka
inkcazelo ebanzi ngemibandela ephathelalena ne-AlDS.

Go nale dipapelzsana tse di mmalwa mo serising eno lse
di nang le ishedimosetso ka ga AIDS.



