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AMTS Advanced Manufacturing and Technological Strategy

CAPEMAC Cape Manufacturing Advice Centre 

CBI Cape Biotech Initiative 

CCDI The Cape Craft and Design Institute

CFC The Cape Film Commission 

CIMM Cape Initiative in Materials in Manufacturing 

CITI Cape IT Initiative 

CMT Cut, Make and Trim industry

COGSI Cape Oil and Gas Supply Initiative 

CPUT Cape Peninsula University of Technology

CSIR Council for Scientific and Industrial Research

CTBTi Cape Town Boat-building and Technology Initiative 

CTRU Cape Town Routes Unlimited

CTICC Cape Town International Convention Centre

CTC Calling the Cape 

DBSA Development Bank of Southern Africa 

DEAT Department of Environmental Affairs and Tourism (DEAT) (national)

dti Department of Trade and Industry (national)

DPSA Department of Public Service Administration (national)

EDUs Economic Development Units

FET Further Education and Training

HDIs Historically Disadvantaged Individuals

HRDS Human Resources Development Strategy

HRFU Human Resource Focal Unit

IDPs Integrated Development Plans

IDZ Industrial Development Zone
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OCP Office of the Consumer Protector (Department of Economic Development and Tourism)

PDC Provincial Development Council 
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PIMSS Planning Implementation Management Support Services

RED Real Enterprise Development initiative
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RTLCs Regional Tourism Liaison Committees 

SAMI South African Mariculture Initiative 

SAPPEX South African Protea Producers Exporters Forum
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SAQA South African Qualifications Authority

SEDA Small Enterprise Development Agency (national) 
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WCED Western Cape Education Department
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