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FIRE BRIGADE SERVICES ACT 99 OF 1987

REGULATIONS AS TO THE FUNCTIONS OF A CATEGORY OF AUTHORISED PERSONS

Published under Government Notice R1464 in Government Gazette 12003 of 14 July 1989,

Under section 15 {1}, read with seciion 13, of the Fire Brigade Services Act, 1987 (Act No. 99 of 1987), |, Jan
Christiaan Heunis, Minister of Constitutional Development and Planning, after consultation with the Fire
Brigade Board, hereby make the regulations contained in the Schedule hereto,

5. C. HEUNIS,
Minister of Constitutional Development and Planning.

Signed at Kempton Park on 30 June 1989,

SCHEDULE
1, Definitions
2. Prescribed function of authorised persons
3. Powers of an authorised person
4. Identification
5, Notification of findings and recommendation and submission of representations
6. Offences
ANNEXURE
1. Definitions

In these regulations “the Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1887), and
any expression to which a meaning has been assigned in the Act, shall have the meaning so assigned,
and, unless the context otherwise indicates -





“autherised person” means any person belanging to a category of persons declared under section 13
of the Act;

“premises” includes land, any huilding or structure, and any vehicle, conveyance, ship, boat or
alrcraft.

Prescribed function of authorised persons

One or more of the following prescribed functions may be conferred upon a category of authorised
persons:

{a)  undertake investigations in order to advise the Administrator and the Board whether a service
which has been established and is being maintained by a local authority under section 3 (1) of
the Act, has been established and is being maintained in accordance with the prescribed

requirements;

{b) undertake investigations in order to advise the Administrator and the Board as to when a local
authority should be directed in terms of section 3 (2] of the Act to maintain or to establish and
maintain a service in accordance with the prescribed requirements;

{c)  undertake investigations in order to advise the Minister and the Board whether a service
which applies under section 4 (1) of the Act to be recognised as a designated service, complies
with the prescribed requirements;

(d) undertake investigations in order to advise the Minister and the Board as to the conditions
subject to which a service which applies under section 4 {1) of the Act to be recognised as a
designated service, may be recognised as such; .

(e)  undertake investigations in order to advise the Minister and the Board where circumstances
exist that require that there should be a service, which does not fall under control of a local
authority, which complies with the prescribed requirements so that action under section 4 (3)
of the Act may be considered;





(J)

undertake investigations in order to advise the Minister and the Board whether recognition
granted under section 4 {2} of the Act should be withdrawn under section 4 (5} of the Act;

undertake investigations in order to advise the Administrator and the Board whether the chief
fire officer of the service of a local authority possesses the prescribed qualifications and
experience as contemplated in section 5 of the Act;

undertake investigations in order to advise the Minister and the Board whether a chief fire
officer of a designated service possesses the prescribed guatifications and experience as
contemplated in section 5 of the Act;

undertake investigations in order to advise the Administrator and the Board whether the
members of the service of a local authority, possess the prescribed qualifications and
experience as contemplated in section 6 of the Act;

undertake investigations in order to advise the Minister and the Board whether the members
of a designated service possess the prescribed qualifications and experience as contemplated
in section 6 of the Act;

undertake investigations in order 1o advise the Administrator and the Board whether the
members of the service of a local authority who do not possess the prescribed qualifications
and experience, have been appointed in accordance with the general conditions contemplated
in the proviso to saction & (1) of the Act;

undertake investigations in order to advise the Minister and the Board whether the members
of a designated service who do not possess the prescribed qualifications and experience, have
been appointed in accordance with the general conditions contempiated in the proviso to
section § {1) of the Act;

undertake investigations in order to advise the Minister and the Board whether an institution
which applies to be declared as a training institution under section 7 of the Act, may be
declared as such;

undertake investigations in order to advise the Administrator and the Board as to the
compliance with the conditions for the payment of grants-in-aid as contemplated in section 11
of the Act;





{o} undertake investigations in order to advise the Administrator and the Board whether the
service of a controlling authority, which has concluded or wishes to conclude an agreement
under section 12 of the Act whereby it is undertaken to employ the service of that controlling
authority outside its area of jurisdiction, complies with the prescribed requirements;

{p}  undertake investigations in order to advise the Administrator and the Board whether a local
authority which has been directed to maintain or to establish and maintain a service in
accordance with the prescribed requirements under section 3 (2) of the Act, or to comply with
a requirement, standard or direction under section 17 (1) of the Act, has heeded the direction;

{g) undertake investigations in order to advise the Minister and the Board whether a person who
has been directed to maintain or to establish and maintain a service in accordance with the
prescribed requirements under section 4 (3) of the Act or to comply with a requirement,
standard or direction under section 17 {1} of the Act, has heeded the direction.

3. Powers of an authorised person

An authorised person may -

{a}  perform those functions referred to in regulation 2 conferred upon him; and

{b)  inorder to enable him to perform the functions and insofar as it is not contary to any

law -

{i) at any reasonable time enter any premises; and

{ii)  gather evidence (whether it be orally, in writing, documentary or otherwise).

4, ldentification

An authorised person shall exercise a power which has been conferred upon him by these
reguiations only if at the time of the exercise thereof he is in possession of a certificate of





appointment, substantially in the form of the Annexure hereto, issued to him by the Administrator,

which certificate shall be produced on reguest.

Notification of findings and recommendation and submission of representations

An authorised person shall notify the controlling authority, person or institution concerned in
writing of the findings and recommendations arising from the performance of the functions
referred to in regulations 2 together with an estimate of the expenditure invoived.

A controlling autherity, person or institution contemplated in subregulation {1} who feels
aggrieved by such findings and recommendations may, within 30 days of such notification,
submit representations thereanent to the Minister, Administrator. or the Board, as the case
may be, who shall consider the findings, recommendations and the representations
concerned.

Offences

Any person who intentionally resists, hinders or impedes an authorised person in the
performance of the prescribed functions referred to in regulation 2 above, shall be guilty of an
offence, and on conviction liable to a fine not exceeding R10 000 or to imprisonment for a
neriod not exceeding 12 months.

Any authorised person who without authority makes known or reveals information he has
obtained or has had access to in the course of the performance of his prescribed functions
referred to in regulation 2 above, shall be guiity of an offence and upon conviction liable to a
fine not exceeding R10 000 or to imprisonment for a period not exceeding 12 months.

ANNEXURE
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FIRE BRIGADE SERVICES ACT 99 OF 1987

REGULATIONS: FIRE BRIGADE RESERVE FORCE

Published under Government Notice R78 in Government Gazette 15431 of 21 January 1994,

Under section 15 (4) (a) read with section 6A (2}, and section 15 (1) (a) and of the Fire Brigade Services Act,
1987 {Act No. 99 of 1987), the Minister of Local Government hereby issue the regulations contained in the
Schedule hereto.

SCHEDULE

1. Definitions

2. Call-up of reservists

3, Appointment of reservists
4, Retirerment and resignation from reserve
5. Training

6. Uniform

-

) General
8. Offence

9. Short title

ANNEXURE

1. Definitions

In these regulations, unless the context otherwise indicates any word or expression to which a
meaning has been assigned in the Act shall bear the meaning so assigned thereto, and -

“Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1987);





“reservist” means a member of the reserve appointed in terms of section 6A (2) of the Act;

“reserve” a fire brigade reserve force established by section 6A (1) of the Act;

“uniform” includes any equipment and protective clothing issued to a reservist in terms of regulation
6.

Call-up of reservists

(1} Areservist may be called upon at any time by a chief fire officer or his delegate to report at a
place on the date and time as specified in the call-up instructions.

{2)  Acall-up instruction referred to in subregulation {1} may be conveyed verbally or in writing as
the chief fire officer may deem fit.

Appointment of reservists

A person who wishes to be appointed as a reservist shall-

{a) complete and submit the relevant, application form as contemplated in the Annexure, to the
chief fire officer;

(b} inthe opinion of the chief fire officer be of good character;

{c})  be atleast 16 years of age and not older than 60 years of age;

{d)  in the opinion of the chief fire officer, be mentally and physically capable of performing fire-
service duties in general or any or all of the functions of a service as defined in section 1 of the
Act,





fe)  obtain the approval of his employer to be appointed as a reservist which approval shall appear
from the certificate concerned contained in the Annexure; and

{f) if a minor, produce the written permission, of his parent or guardian, -

Retirement and resignation from reserve

{1)  Areservist shall retire from the service when he attains the age of 60 years.

{2)  Areservist may resign from the reserve by giving one month's written notice.

Training

A reservist shall undergo training, which, in the opinion of the chief fire officer, is sufficient.

Unitorm

A reservist shall wear the prescribed uniform and insignia.

General

{1) A reservist shall, for at least 160 hours per year, perform the duties for which he, in the
opinion of the chief fire officer, has received sufficient training.

(2)  The chief fire officer shall keep a register in which is recorded the times and dates during
which a reservist performed duties, for which he, in the opinion of the chief fire officer, has
received sufficient training.

Offence





A reservist who fails to comply with a call-up instruction in terms of regulation 2 shail be guilty of an
offence and liable to conviction to a fine not exceeding R500 or to imprisonment for a period not
exceeding one maonth.

Short title

These regulations shalt be calied the Fire Brigade Reserve Force Regulations, 1994,

ANNEXURE
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GOVERNMENT NOTICES
GCOEWERMENTSKENNISGEWINGS

DEPARTMENT OF COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS
DEPARTEMENT VAN SAMEWERKENDE REGERING EN TRADISIONELE SAKE

No. R, 23 29 January 2010

REGULATIONS: NATIONAL FIRE SERVICES FRAMEWORK IN TERMS OF SECTION
15(1)(G) OF THE FIRE BRIGADE SERVICES ACT, 1987 (ACT NO. 99 OF 1987)

The Minister for Cooperative Governance and Traditional Affairs, in terms of Section |
15(1}{(g) of the Fire Brigade Services Act, 1987 (Act No. 98 of 1987), made the reguiations
in the Schedule.

SCHEDULE

Definitions
1. In these reguiations, any word or expression to which a meaning has been

assigned in the Fire Brigade Services Act, 1987 (Act No. 99 of 1987), shali bear the
meaning so assigned thereto and unless the context otherwise indicates -

“Aet” means the Fire Brigade Services Act, 1987 (act No. 99 of 1987);

“Mational Fire Services Framework” or “Framework” means a Framework
contemplated in regulation 2.

Mational Fire Services Framewori
2. (1)(a) The Minister, after consultation with the Fire Brigade Board, must prepare a -
Nationai Fire Service Framework applicable to controlling authorities that sets out the

medium term Key Performance Indicators and Objectives which are aimed at guiding and
directing the planning and provision of a service,

(b} The Framework contemplated in paragraph (a) must promote —
(i} public safety; and
(i) the efficiency and effectiveness of services.

(¢) The Minister, after consultation with the Fire Brigade Board, may review the
National Fire Services Framework as required.

Commencement

3. These Reguiations take effect on the date of publication thereof in the Government
Gazetie, :

Short Title

4, These Regulations are calied the National Fire Services Framework Regulations,
20106.
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GENERAL NOTICE

DEPARTMENT OF COOPERATIVE GOVERNMENT AND TRADITIONAL
AFFAIRS

Notice.................. 2012

REGULATIONS: THE SAFE TRANSPORTATION OF DANGEROUS GOODS
BY ROAD IN TERMS OF SECTION 15 (3) and (1) (e} OF THE FIRE BRIGADE
SERVICES ACT, 1987 (ACT NO. 89 OF 1887)

The Minister for Cooperative Governance and Traditional Affairs-in %nc; to—
(i} incorporate in terms of Section 15 (3) of the Fire Brig Sefvices Act,
1887 (Act No. 99 of 1987) SANS 1157 — 2012 T ‘of dangerous

he fssue of

goods — Inspection requirements of road vehieles
mits™ intotthe Fire Brigade

municipal dangerous goods transport pefi
Services Regulations; and

{i) make in terms of Section 15 (1) {e) of the-kire Brigade Services Act, 1987
(Act No. 99 of 1987), the Regulationg'dg sé; out in the Schedule.

tic comment. Any person wishing to
ited to submit written comments to:

The Regulations are hereby published fo
comment on the proposed Reguiat

The Director-General
Department of Cooperative C
Private Bag x804
PRETORIA
0001

rment

Attention: Mr

Comiments maysfbe faxed to: 012 334 0810 or e-mailed to mosesk@ndmc.gov.za

n’ts received after 30 iMarch 2011 will not be considered.





SCHEDULE

Definitions

1.

In these Regulaticns any word or expression to which a meaning has
been assigned in the Fire Brigade Services Act, 1987 {(Act No. 99 of 1987)
and its Regulations and the National Road Traffic Act, 1998 (Act 93 of
1996} and its Reguilations, shall bear the meaning so assigned thereto
unless the context here otherwise indicates -

“Authorised person” means a competent person authorised by
fire officer of a local authaority to evaluate and certify a vehicle for fl'
transport dangerous goods. N
“Certified” means formally aftested as a true copy of ﬂg’j?nal by a
police officer or peace officer.

“Competent person” means a person suitabl \med and capable of
inspecting a vehicle for compliance agamst the’SANS™ 157 standard.

“Dangerous Goods incident” means g pili; release or fire involving the
dangerous goods which oceur either in trafgport, during loading, during off
loading or during storage of the vehicle®while loaded. and

" means the period caiculated
r:fire involving the dangercus goods
abilitation and includes the processes of isolation,
yofdhe dangerous goods from the site.

occur to the end of
stabilization, and c¢le

ehicle Permit” means a permit issued to an
i f Fire Officer of a local authority for a specific vehicie

‘de Services Act” means the Fire Brigade Services Act, 1987
589 of 1887) and its Regulations.

N

”N?aiional Road Traffic Act” means the National Road Traffic Act, 1996
¢t No 93 of 1998) and its Regulstions.

“SANS 1157:2012" means SANS 1157:2012 Transport of dangerous

goods -~ Inspection requirements of road vehicles for the issue of
municipal dangercus goods fransport permits,

Part 1: Dangerous Goods Vehicie Permit

Requirement for Dangerous Goods VYehicle Permit

Xx.

(1} An operator must not use or allow the use of a vehicle for the





transportation of dangerous goods in excess of the exempt quantities
listed in the Naticnal Road Traffic Act and its Regulations without first
being in possession of a valid Dangerous Goods Vehicte Permit issued by
a Chief Fire Officer of a iocal authority.

Evaluation of vehicle fitness for the issue of a Dangerous Goods Vehicle

Permit

Xx. (1) An operator, before applying for the issue of a Dangerous Goods Vehicle
Permit, must present the vehicle to be used for the fransport of dangerous
goods to an inspector who rmust evaluaie such vehicle for its suitability o
transport dangerous goods.

Appllcatlon and renewal of a Dangerous Goods \/ehlcle Permit

renew a Dangerous Goods Vehicle Permit.
(2) Application form A must be accompanied by a— #
(a) certified copy of the vehicle's registration cer’nflcate

: Check detinition of

(b)  certified copy of the identity document of the wner of the vehicle; S
{cy  certified copy of the vehicie's cemﬂcate of sompliance; \ e i weems of |
{(d) certified copy of the emergency proge dur@ plan; and T S
(e) fee as d@termlned ei ther by Comment [33] i}x‘mc urlif cate Df

§ m;‘npu.amu.

{i the locat authority, or”
(i) regulations Xx.

applicant a Danger
complies with

Temporary susp 2
Xx. (1) A Chief Fire Officer of a local authority may temporarily suspend a
Dange Goods Vehicle Permit should an operator |n the view of the

untij, the operator rectifies, to the satisfaction of the Chief Fire Officer of a
tocal autharity, the issues that led to the breach of the conditions for the
issue of a Dangerous Goods Vehicle Permit.

(3} A tempcrary suspension of a Dangerous Goods Vehicle Permit or the
lifting of a temperary suspension of a Dangerous Goods Vehicle Permit
must be in writing using the forms set out in Part 2 after which the
suspension or the lifting of a suspension immediately becomes valid.

Cancellation of a Dangerous Goods Vehicle Permit
Xx. (1) A Chief Fire Officer of a local authority must immediately cancel a
Dangerous Geods Vehicle Permit shouid an operator—





{a) breach the conditions for the issue of a Dangerous Goods Vehicle
Permit more than once in a calendar year; or
{b) cause such a severe breach of the conditions for the issue of a
Dangercus Goods Vehicle Permit that, in the opinion of the Chief
Fire Officer of a local authority, the cancellation of the Dangerous
Goods Vehicle Permit may prevent a sericus incident to occur,
escalate or recur either in part or in whole; or
{c) be found guilty of negligence, dishonesty or fraud by a court of law;
(2) A cancellation of a Dangerous Goods Vehicle Permit must be issued on
form Xx as set out in part 2 after which the canceliation immediately
becomes valid.

Lapse of a Dangerous Goods Vehicle Permit

Xx. (1) A Dangerous Goods Vehicle Permit automatically lapse—
{a) 21 working days after the issue of a temporary susp& |0n notice of
the Dangerous Goods Vehicle Permit, should theoperator, fail to rectify
within this period, to the satisfaction of the Ch%eff" <) Officer of a local
authority, the conditions that ied tc the issue of axtemp6rary suspension
notice; or
{b) one year after being issued.

Transfer of Dangerous Goods Vehicle Per
Xx. (1) A Dangerous Goods Vehicle Peri
vehicle to anaother.

rnot be transferred from one

Validity of Dangerous Goods Vehicle Permit
Xx.{1) A Dangerous Goods Vehicle Permit issued by a Chief Fire Officer of a
local authority in line with the requirements of these Regulations is valig—
(a) for one year from date of issue;
(Y  for the eniire area of the Repubiic;
(c)  subject to the condition that the emergency procedure plan is
executable at all imes; and
(dy  subject to the condition that the vehicle complies at all times
with these Regulations.
(2) A vehicle alteration caused either through incidental or any other reason,
which results in the vehicle no longer complying with these Reguiations,
immediately invalidate the Dangerous Goods Vehicle Permit.

- d availability of the Dangerous Goods Vehicle Permit

Xx. {1y Every operator to whom a Dangerous Goods Vehicle Permit has been
issued, must cause such original Dangerous Goods Vehicle Permit at all
times to be available in the office of the base or depot where the vehicie is
normaily kept.

(2) A certified duplicate of the Dangerous Goods Vehicle Permit must be kept
in the designated space of the vehicle transporting dangercus goods
together with other prescribed dangerous goods documents in terms of
any cther legisiation.





Part 2: Inspectors

Appointment of inspectors and assessors
Xx. (1) A Chief Fire Officer of a local authority may—
(a) appoint any amount of suitably trained individuals as—

(i} inspectors, either in the employ of the local authority or.not, fo
inspect a vehicle for compliance with SANS 1157:2012 “F port
of dangerous goods — Inspection requirements of ro&d, vehicles
for the issue of municipal dangerous goods transpo

(i) assessors, in the employ of the local authGfity
inspectors, operators and vehicles for complaance with these
regulations,

{b) revoke the appeintment of an inspecior
timeshould ........................

Powers of inspectors
KX {1) An inspector must— _
(a) inspect a vehicle for compliapce e SANS 1157:2012 standard
when presented with the vetiicle by the operator;
()  furnish the operatar after cancl iding the inspection, with—
; ¢e should the mspec’{or find the

on repor‘r indicating the findings of the inspector
S0ns for finding the vehlcle not suitable for the

of vehicle Cerfificate of Compliance
An inspector must immediately issue a Certificate of Compliance, set out
‘th Part 2, if the vehicle inspected is found to comply with these
Regulations.

Powers of assessors
Xx. (1) An assessor must—

{a) assess inspectors, operators and vehicles for compliance with

these regulations according tfo a schedule approved by the Chief
Fire Officer or in terms of regulations Xx;

R o S
4 Comment [34]: Musi be separate part, If ¢

the 1den is w have privae persons do this
¢ for gain oF ot

:L Records, Mspection, ss505s0t ¢¢

1

- Comment [I5]: Assessors 1 isse
: where there is a breach of regulations

Comment [I6]: Define gener 1|
frequency





(by  furnish the inspector or cperaior, as the case may be, after
concluding an inspection, with a report indicating the findings of the
assessor; and

(c} keep a copy of each inspection report issued to an inspecter or
operator.

{2) An assessor may—

(a) perform an inspection with the view to issue a certificate of
compliance in terms of these regulations after being presented with
a vehicle by an operator for such inspection; and

(b)  charge an inspection fee prescribed by the local authority or the fee
determined in terms of regulations Xx.

{3} An assessor may not charge an assessment fee.

Inspection of vehicles
Xx. {1) The Chief Fire Officer of a local authority must arrang_
vehicles transporting dangerous goods to assess €omg
these regudations and any other appiicable legislation

{2} An operator, consignor or consignee must provi e

of a local authority access to any prem|se
inspections. ,
{3} A Chief Fire Officer of a locai authonty
person, whether in the employ of the lo¢
(a) evaluate the suitahility of a vehmi

terms of these regulations; and
(b} issue a vehicle’s certificate ofigo
to the requirements.

l;asbects of
in terms of

WChief Fire Officer
arder fo perform the

g thorize any competent
thority or not, to—
 transport dangerous goods in

ance should such vehicie comply

Part 3: General

Immediate reporting of a Dangerous Goods Incident
Xx. (1) The driver of gyehicle or the operator, as the case may be, on becoming

aware of a dapgerous goods incident must immediately—

{a) ephigne report the dangerous goods incident to the service of
uthority; and
2those actions as directed by the emergency procedure plan.
. rting the dangerous goods incident by telephone, the operator
" of a vehicle involved i in a dangerous goods incident must provide a written

Hhin 3 days from date of the incident.

Ongoing Reporting of a Dangerous Goods incident

Xx. (1) In those instances where a dangerous goods incident is expected to
continue beyond the report period stipulated in Regulation 3(18), the
operator must provide a written progress report as set out in Part 2 every 2
days, with the last report being a final report.

Administration
X (1) A Chief Fire Officer of a local authority must keep accurate records
by using an electronic database detailing all dangerous goods vehicle

inaj report, set out in Part 2, to the Chief Fire Officer of a local authority

o

1 omment [38] Lise s¢ huiu!c

omment [¥7]: See e pmr i T(1231

i
I





permits issued, inspections performed, permif suspensions issued, permit

cancellations issued, dangerous goeds incidents that occurred and reports

received related to the incidents, transport routes used by operators and
any other relevant documentation by capturing such information on the
national databases made availabie by the Department of Cooperative

Governance for this purpose.

(2)The Chief Fire Officer of a focal authority must on request avail the
records required in terms of Regulation 4(1) to any person in the employ cf
government.

(3)The Chief Fire Officer of a locai authority may on request avail the records
required by Regulation 4(1) to any person not in the employ of the. state
after evaiuating the intended use of such information by the person,

Storage, opening, handling, loading and transport distances of Bangerous
Goods in transit prohibited in certain circumstances
Xx.(1) An operator must not—

{a) store dangerous goods at a site or depot
dangerous goods from a vehicle, unless the s
designed and approved by the Chief F|re Offi
in terms of other applicable !eglsfatlon

(b  open dangerous goods loaded onidia

(c)  handle dangerous goods loaded
are in transit, unless— )
(i) handling the dangerous.§

spillage, release, incidentor

by uploading the
. OF dépot has been
of a local authority

hicle whilst such goads

is necessary to prevent a
escaiation of an incident; or

officer, :
{d) transport dang@.n@us

tional key peint unless such a dangerous goods
king a delivery or is loading dangerous goods
facmty or its neighbors; or

g schoo§ church creche or similar area of mass

Notige to disconfinue dangerous practice
Xx. (T¥FHe Chief Fire Officer of a local authority may-—
{a) order the immediate discontinuance of a dangerous practice; or
{by order the removai of the Dangercus Goods to a place of
safekeeping; or
{€) suspend or cancel the operators’ Dangerous Goods Vehicle Permit,
if—
(i) in the operation of any vehicle it appears to the Chief Fire Officer of
a local authority that any method of storage, transport or handling
of Dangerous Goods is in conflict with the provisions of these
regulaticns; or





(2)

(i) it is considered by the Chief Fire Officer of a local authority to be a
danger to the public, any person employed in or on the premises or
the driver of the vehicle.

A pergon must not cause or permit any quantity of Dangerous Goods to

enter any sewer, drain, storm-water system, natural water course or inlet

connected with any such system or any other environmental system,

Dangerous Goods deemed to be in transit

Xx.

Emergency Procedure Plan'

(1) Dangerous goods are deemed o be in transit when it is loaded onto a
Vehicie,

x. (1}
plan which specifies procedures to immediately manage possi bl@ dangerous
goods incidents that might occur whilst c%angerous goad afe being
transporied. #o8
{2} The emergency procedure plan must be design :
consequences of a dangerous goods incident by—
(a)  preventing fataliies and injuries;
{b}  reducing damage to property;
{¢) limiting the impact tc the environme
{d) limiting the impact to comr’numty
{e) accelerating the resumption of 1
(3) The emergency procedure plan
contractual arrangements to—
(a) immediately isclate a
(b) immediately stabilise didapgerous goods incident;
{c) remove any df gerous,.goods from a dangerous goods incident;
(dy  rehabilitate the sife of a dangerous goods incident;
(e)  provid {or,adequ'ate insurance to cover civil liability.

cods incident;

Offences and penalties.

KA AD
offenges

0N who fails to comply with these Regulations will be guilty of an
n,conviction be liable to a the following fines—

Insert t?_@lé dealing with different fines for the different penalties

Transitional provisions

Xx,

(1) Fees in regulation 3{v}

(2) Licenses issued prior to Regulations in force for 1 year after the

Regulations published

Short title and Commencement,

T
- -1 Comment [39F Does not fit here must

| move it

| Comment [1107; Insurance v SANS

JO23 7 acrivated. Own sectton decatbing
i powers of CFO to recover casts for
isolation and smbilizaton incident as well
{ as rehabdimpon if operator finl.

LS





Xx{1) These Regulations will come into operation on the date to be determined
by the Minister by publication thereof in the Government Gazette.

Reguiations dates come into effect on different dates






Application for Dangerous Goods Vehicle Permit

Part 2: Forms

For offigial use only

Apptication No.
File No.

i
;
i

(Name of Municipal L.ocalAuthority)

Adplications for 2 dangeraus goods operator permit_in terms of Fire Brigade Services Act, 1987 (Act 99 of 1987) and the
Reguiations for the Safe Transportation of Dangerous Geods by Road.

Address of operator

Name of operator

Trading as:

ERF No.

Street address:

Suburb:

City

l.ocation of vehicle

ERF No,

Sireet address:

Suburb:

City

Detalls of vehicle for which a certificate of registration is required

Type or class of vehicle

Vehicle Registration No.

_Dangerous Goods Registration number

Comment [RE1]: suse every vehicle
operating fom thes sie e derailed on the

appitcation?

Yes b omse

1

)

N
]

Tare

|

Load

L

Comment [Y123]: Add space for a list to !

Makes

Number of tanks

Capacity of tanks

Year bf manufacture of tank/s

Engine No. [if applicabie)

Chassis No.

Quantity of dangerous goods fo:be
| conveyed 4

{ Liguids {f

Gas (kg)

Solid (ke

Remarks:

Print name:

Fax Na:

calAdihority: (signature)

For official use only

Subseguent inspection.

Signature of receiving officiai

A fesis payable to (Name of the Municipal LocalAuthority) in respact of this application and the

Date:

Name of receiving official:

Designation :






Re- Application for Dangerous Goods Vehicle Permit

For official use only

Application No.
File No.

(Name of Municipal L.ocalAuthority)

Agplications for a dangerous goods oparator parmit_in terms of Fire Brigade Services Act, 1887 (Act 99 of 1887) and the
Regulations for the Safe Transportation of Dangerous Goods by Road.

Address of gperator

Name of operator:

Trading as:

ERF No.

Street address:

Suburb: | Code

City

Location of vehicle

ERF No.

Street address:

Suburb:

City

Details of vehicle for which a certificate of registration is reguired

Type or class of vehicle

Vehicle Registration No.

Comment {R13]: Must every vehicle
aperating from this siw be detatled on the
application?

Yes It must

Dangerous Goods Registration number o

Tare

Load .

N

|

Comment [I14]: Add space for alistto |

b atiached

WMalke

Number of tanks

Capacity of tanks

Year pf manufacture of tank/s

Engine No. {if applicable}

Chassis Na.

Quantity of dangerous goods to be
conveyed

Liquids (/)

Gas (kg)

Solid (kg

Remarks:

Cperalor (signaiure)

Address: i Print name:

Telephone No: | Fax No:

(signature)

For Municipa! Logauthodl

i

A fee is payable 10 {Name of the Municipal LocalAuthority) in respect of this application and the
Subsequent inspection,

Signature of receiving officiat Date:

Name of receiving official: Designation :

Application for the renewal of a Dangerous Goods Vehilce Permit






For official useonly ..

Application No.
File No.

{Name of Municipal LocalAuthority)

A;:{piications for a dangerous goods operator parmitin terms of Fire Brigade Services Act, 1987 (Act 99 of 1987) and the
Regulations for the Safe Transperiation of Dangerous Goods by Road.

Address of operator

Name of operator:

Trading as:

ERF No.

Strest address;

Suburb:

City

Location of vehicle

ERF No.

Strest address:

Suburb:

City

Details of vehicle for which & certificate of registration is required

Type or class of vehicle

Vehicle Registration No.

Dangerous Goods Registration number

Comment [R15]
operating from this siwe be dewiled on the
application?

every vehi

4 Yos I must

5

Tare

|

Load

i

) b
Comment [I16]: Add space for a list to
be arzached

Make

Number of fanks

Capacity of tanks

Year bf manyfacture of tank/s

Engine No. {if applicable)

Chassis No,

Quantity of dangerous goods to be
conveyed

Liquids (/)

Gas {kg)

Solid (kg)

Remarks:

Operator (signature)

Address: Print name:

Telephone Na: Fax No:

For Municipal LocatAuthe

o gName of the Municipal LocalAuthority} in respect of this application and the
tion.

Subsequent ins

Signature of receiving official Date:

Name of receiving official: Designation :






Dangerous Goods Vehicle Permit

For officlat use only

Appitcation Ne.
Fite No.

CITY OF CAPE TOWN

Dangerous Goods Certificate In respect of Flarmmable Materials
Dangerous goods certificate issued in terms of The Nafional Road Traffic Act (No. 83 of 1886)

This is to certify that the vehicle, particulars of which are given below, has been examined and found 1o comply with the relevant sections of

SANS xxxx for the convevance of dangerous goods notwithstanding that such vehicle is subject to alf other applicable leglslation,

e

Details of Operator

Name of Operator

Trading as:

Street Address

Suburb

City

Detalls of Vehicle

Type or class of vehicle

Registration No.

Dangerous Goods Registration Numbed

- -~ o1 Comment [R177: What number is this?

Tare

DG Opersior Card number i terms of

Load

NRTA or Fire permit Namber?

s

Make

Comment [R18]: What dees this mean?
Paylond o deseription of load e, Bulk,

Number of tanks PRCkREEd BT e

Capacity of tanks

Year of manufaciure

Engine No. {if applicable)

Chassis No. 2

Quantity of dangerous goods_ t - - = Comment{ﬁ1§j: .i.)(.mhcmmn of \

convayed . - comupent regarding Load as above? i

liquid (7 \ \{ Comment [R20): This i5 s Dangerous :

gas {kg} 1 Croods permit, not 2 flammaisle substances |

solid (kg) { permit J
interested

This cerlificate is s80&d by THE CITY OF CAPE TOWN and is valid untit

Date of Renewal

Date of Expiry

Municipal LacalAuthority (siyamwee), Date of issue

Designation.

Name of Issuing officlal printname






Notice -~ Temporary suspension of a Dangerous Goods Vehicle Parmit

Notice — Canceliation of a Dangerous Goods Vehicle Permit

Notice — Certificate of Fitness for Vehicle to transport Dangerous Goods

Goodwond Fire St ation Goodwood |skhiiuo Se Gaodwood
Brandwear Stasi

Hugo Street Huga B

Goadword Gosdwuod

P 0 Box X4 Parow 7425 P O Box X4 Parow 7499

Parow T35

Ask for: b DA Ramedles Cela: Mru DA Ramedies

DA Ramedies

Tel 421 7976842 Umnxeka: 021 7976842

TOTEE42

Fax: 6217976855 Faks: 021
TOTERES
Call 0842200210

E-maildenz el ramediss@capeicwn.gov.za
websile: hilp/fwww.capetown.gov.za

Safety & Secunizy — Fire & Roscue

70

ATTENTION

FaX
NUMBER

SUBJECT PORTATION OF DANGERGUS

REFERENCE

DATE

MUMBER OF
PAGES

Dear Sir/Madam

NOTIFICATION IN TERMS0F THE BY-LAW RELATING TO COMMUNITY FIRE SAFETY PROVINCIAL GAZETTE

§822 DATED FEBRUARY 20

of a vehicle designed for the transportation of dangerous goods may not operate such a
of the Municipal LocalAuthorily, uniess he has oblained a dangerous goods serificate-transport
8 firg'brigade service in ferms of the-Natiope-Read-Traffic-4e! National Fire Brigade Services Act..

Qlaase;:fmd an appiication with regards 1o the transportation of dangerous goods in terms of the Naticnal Road
Traffic Regylations, The application is to be completed in full and retumn faxed or defivered fo this office within 7 days on
receipt of ;_E;Eé} notice. The following criteria, before operation, will be inspected by the Fire Services:

1. Roadworthy certificate

2. That the vehicle complies with the recuirements of Dangerous Goods Vehicle Check List

2. Thedesign-and consiruction of the-tank-are. sullable for the-substances-belng transported. (T ank ranufacturars’
data-plate andior-in danse-wih-SAME 153985518, 087-4,086-13

3:--—The-dosigh-and-construction-of the-goads containment-area-are-sultable-ferihe-substince-being-transporied;
Be6-2IEa-SABS-D18T for fastenars and shape ste.

A—Flre-axinguishors. and meunting Hrackets(SAES-810)

S5—Placard-brackeis ard/or deeais. in-corect-positions (SABS 0232-1)

8. Dasignated space for dangsarous goods declarations-and-remeards-(SARS 0230,

The cartificate will be valid for ihe specific venicle, he state of he vehicia at the fime of issue and for the quantily of ~ ~ ~
materialls stated on the cartificate, for a period of 12 months thereafter # must be renewed,

8. A cerdification fee of R, 00 per 15 minutes spent on site is payable to the City of Cape Town,

~ - Comment [R217: This detas not

requrired 88 INSPELROn TEGUCTHENLS are
| tesiled in the checklist






Yeurs sincerely

For Chief Fire Officer of a focal authority

Template — Report of incident involving Dangerous Goods

Notice — Discontinuance of a Dangerous Practice involving Dangerous
Goods






s
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Draft Regulations Qualifications of Chief Fire Officers and members of a fire service.pdf
Honorable Colieague,

QUALIFICATIONS OF CHIEF FIRE OFFICERS AND MEMBERS OF A FIRE
SERVICE FOR APPOINTMERNT IN A FIRE SERVICE

In 1994 the President assigned the Fire Brigade Services Act, 1987 (Act No. 8% of
1987} (FBSA) from Naticnal to Provincial Government with the exception of Section
2, dealing with the Fire Brigade Board, and the Section 15, dealing with the making of
Regulations. A copy of the assignment is attached hereto as Annexure A.

Section 5 and 6 of the FBSA, attached hereto as Annexure B, provides for the
respective appointment of a chief fire officer orimembers of a service subject to the
person(s) having the prescribed qualifications and experience. To date the required
qualifications and experience of the persons referred to is not prescribed and as such
a penchant emerged that a person(s) isi(are) appointed to a fire service without any
refated fire service qualifications or experiente.

In taking a practical approach:until such time the qualifications and experience is
ofnting a “chief fire officer and the members of
a fire servace in line with the table att hereto as Annexure C. | also request that
in those peculiar cases where a munimp tends 6 appoint a person as membe;r
af a service without pcssessmg the qualifications and experience put forward |
annexure c, the municipality communicates such siptention with the Fire Brigade
Board who in terms of Section 5 of the FBSA may impose such conditions it may
deem necessary for that partlcular case.






Task Member of Required

Grade a Semce

TK 21

TKA7

TK 15

Division/

Chief Fire Officer

Managers
Senijer Officer

region

1 Qualifi cations
An unendorsed driving license; and

A level 3 first aid certificate or
registration with the HPCSA; and

A National Higher Diploma Fire
Technology (TUT or CUT}; or

A Bachelor of Technology: Fire

Techﬂoiogy (TUT or CUU

An unendorsed drwmg license; and

A level 3 first aid cerlificate or
registration with-the HPCSA; and

A National Diploma: Fire Service

Technology (TUTY; or

A Higher Diploma in Fire Service
Technoiogy (SAESI: or

A Diploma in Fire
Operations and Safety (IFE)
An unendorsed driving licénse; and

science,

A level 3 first aid cettificate or
registration with the HPGSA,; and

A Naztional Diploma: Fire Service

Technology (TUT}; or

A tigher Diploma in Fire Service
Technology {SAESH); on.

science,

A Diploma in Fie
Operations and Safety (IFE)

- Experience’

Annexure C

12 years
expgrignce 2 of
which at deputy or
assistant chief fire
cofficer levet,

7 Years
experience 2 of
which at station
officer level.

5 Yeafs
experience 1 of
which at station
officer level.






TK 10

TK7

Fire: Fighter

Shift Manager

Opera

Safety(IFEY S

_ nd¢ EC diiving: license 3 Yesrs

with a valid professional driving experience 1 of

permiit for Goods; and which at' senior firg
fighter level.

A level 3 first aid certificale or

registration with the HPCSA; and

A Nationa! Certificate: Emergency
Bervices  Supetvision: Fire  and
Rescue Operations {L GSETA), or’

A Diploma in Fire Service
Technology (SAESI); or

A Cerificate Level 4 in Fire Science,.
tions and Safety (IFE)

Operaticns and Safely (IFE)
An unendorsed EB driving ficense, Ng experience for
and Fire Fighter 2

Fire  Fighler 2 with  Hazmat
Operations{(SAES!); or 1 Yeais
experence for
Certificate Level 2 in Fire Sciehce, Certificate Level 2
Operations and Safefy. (IFE). with
Hazmat Opérations (SAESI); or
1 Years
Fire Fighter 1 with Hazmal experence,
Awereness(SAESH





TKE

TK5 Learner
Fighter Mathematics and  Science, an
ungpdorsed EB driving license and
subject to the conditions imposed by
the Fire Brigade Beard

e '{ Comment [JE}: Add distner :
T mume palities 1o

| where no direct {ire serace
5

Directorate
Senior Managemant

in those cases |
torvicked

An unendorsed diiving liceénse; and 12 years experience in fire services

Se_r\._rice within 2 of WmCh at Fire Services I-EVEI ; e it '*:’ Comment [12]: Look o hemnirbaolz\‘
National or Provingial A Natjonal Higher Diploma Fire | for aliganent 10 DBSA p |
Fire Senvice Technology (TUT or GUTS: or T RIS 0 WS A BSOS
Coordination
Dirgciorates A Bachelor of Technology: Fire

Technology (TUT or GUT)

Assistant Managers A 7 Years. experience 2 of which at
within  National  oF Manager Fire Sérviges Coordinalion
Provincial Fire: Service A Nafiohal Diploma: Fire Sewvice level in & provingial or hational
Coordination Technology (TUT); or goverriment department or Sehior
Chrectorates Officer level in g Semvice.

A. Higher Dipioma in Fire Sérvice

Techiology (SAESD; or

A Diploma in Fire science, Operations
and Safely (iFE)
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Draft Regulations Statistical reporting of fire services.pdf
Draft 1: For discussion purposes only
11 January 2012
FIRE BRIGADE SERVICES ACT 99 OF 1987

REGULATIONS: STATISTICAL REPORTING OF FIRE SERVICES

Under section 15 (1) (g) of the Fire Brigade Services Act, 1987 (Act No. 99 of 1987), |
Sicelo Shiceka, Minister of Provincial and Local Government hereby issue the regulations
contained in the Schedule hereto.

SCHEDULE
1. Definitions

In these regulations, unless the context otherwise indicates any word or expression
to which a meaning has been assigned in the Act shall bear the meaning so
assigned thereto, and -

“Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1987);

“Consult” or “Consultation” means the process envisioned by section 4(2)(e) of
the Local Government Municipal Systems Act;

“Gazette” means the official Government Gazette.

“Professional fire service” means a highly specialised fire service with sufficient
full-time personnel and equipment to respond, at all time, to incidents which may
routinely involve especially high risk premises and require expert levels of expertise.

“Reservist” means a member of the reserve force established by section 6A (2) of
the Act;

“Refained fire service” means a fire service with sufficient full-time and reservist
personnel, who receives a refaining fee, and is equipment to respond, at all times, to
incidents which may involve medium risk premises and require moderate levels of
expertise.

“Semi-professional” means a specialised fire service with sufficient full-time and
retained personnel with equipment to respond, at all time, to incidents which may
involve high risk premises and require high levels of expertise.
“status of personnel”
“VYolunteer fire service” means a fire service with sufficient volunteer personnel,
who receives a stipend, and is equipped to respond, at all time, to incidents which
may involve fow risk premises and require average levels of expertise.

2. Statistics. — (1) A Local Authority must keep accurate statistics of its activities.
(2) The statistics, as contemplated in subsection (1) must be kept in the format as

contemplated in Table 1.

This Document is intended for members of the National Fire Services Advisory Committec tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 (as amended).





Draft 1: For discussion purposes only
11 January 2012
(3) A local authority must at the end of each quarter, as contemplated in Table 2,
submit the statistics to the appropriate office of the department of OProvincial and
Local Government.

ANNEXURE A

PROVINCIAL BADGE

NAME OF LOCAL AUTHORITY
REPORT, CATEGORISATION OF FIRE SERVICE

. PURPOSE OF THE REPORT
This report serves to inform the Fire Brigade Board of the intention of (insert local
authority name) to categorise its fire service in line with the Fire Brigade Services
Act, Act 99 of 1887 and the Regulations thereto.

2. BACKGROUND OF THE FIRE SERVICE CURRENTLY DEPLOYED
(Provide factual details of the fire service in operation or to be established)

. DETAILS OF THE RISK PROFIL.E OF THE LOCAL AUTHORITY
(Provide factual details of the risk profile by elaborating on the methodology used in
compiling the risk profile and the inclusion of a a map indicating the risk categories and
the resources to be employed)

4. CONSULTATION WITH THE COMMURNITY
(Provide factual details of the consultation process with the community by attaching
substantiating evidence to the report)

. DETERMINATION OF THE CATEGORY OF FIRE SERVICE
(Provide factual details of the process and methodology used in determination of the
proposed categorisation of the fire service)

. DETAILS OF ANY OBJECTIONS TO THE PROPOSED CATEGORISATION
(Provide factual details of the objections made to the proposed categorisation of the fire
service. Provide details as to why the objections were excluded or included in the
decision of the proposed categorisation)

. FUTURE DEVELOPMENT OF THE FIRE SERVICE
{Provide factual details of the planned development of the fire service and how this
development may impact on the classification of the fire service)

. RECOMMENDATION
It is hereby recommended that;
8.1 the Fire Brigade Board take note of the report;
8.2 the Fire Brigade Board endorse the intention of the (insert local authority
name) to categorise the (insert fire brigade name) asa insert
Category _fire service.

This Document is intended for members of the National Fire Services Advisory Committee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 (as amended).





Dratt 1: For discussion purposes only

11 January 2012

(Signed)
Municipal Manager

ANNEXURE B

FIRE BRIGADE BOARD EMBLEM

NAME OF LOCAL AUTHORITY

CERTIFICATE OF CATEGORISATION OF FIRE SERVICE
(Act No. 99 of 1987)

Certificate Number:

This is to certify that the Fire Service of the Local Authority as listed above has been

categorised as a (List Category) fire service as contemplated in section 3 (1) of the

Fire Brigade Services Act, 1987 (Act 99 of 1987) with effect from (List date) to
(List date)

Signed by me on this day of

Place

Fire Brigade Board Seal

Chairperson of the Fire Brigade Board
Mr(s) Name
Title

This Document is intended for members of the National Fire Services Advisory Committee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 (as amended).
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Draft Regulations Organisation and provision of F&R services by LA.pdf
Draft 1: For discussion purposes only

11 January 2012

FIRE BRIGADE SERVICES ACY 99 OF 1987

REGULATIONS: ORGANIZATION AND PROVISION OF FIRE AND RESCUE SERVICES BY LOCAL AUTHORITIES

Under section 15 (1) read with section 3 (1}, and section 15 (1} (g) of the Fire Brigade Services Act, 1987
{Act No. 99 of 1687}, t Sicelo Shiceka, Minister of Cooperative Governance and Traditional Affairs hereby
issue the Regulations contained in the Schedule hereto.

SCHEDULE

1. Definitions

In these regulations, unless the context otherwise indicates any word or expression to which a
meaning has been assigned in the Act shall bear the meaning so assigned thereto, and -

“Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1987);

“Approved” means approved by the Naticnal Fire Services inspectorate.

“Authority Having Jurisdiction (AHJ)” means an organization, organ of state, or individual
responsible for enforcing the requirements of an Act or standard, or for approving eguipment,
materials, an installation, or a procedure.

A.3.2.2 Autherity Having jurisdiction (AHJ). The phrase “authority having jurisdiction,”or its
acronym AHJ, is used in NFPA documents in a broad manner, since jurisdictions and approval
agencies vary, as do their responsibilities. Where public safety is primary, the authority having
iurisdiction may be a federal, state, local, or other regional department or individual such as a fire
chief; fire marshal; chief of a fire preventicn bureau, labor department, or health department;
building official; electrical inspector; or others having statutory authority. For insurance purposes,
an insurance inspection department, rating bureau, or other insurance company representative
may be the authority having jurisdiction. In many circumstances, the property owner ¢r his or her
designated agent assumes the role of the autharity having jurisdiction; at government installations,
the commanding officer or departmental official may be the authority having jurisdiction.

This Document is intended for members of the Nationai Fire Services Advisory Committee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 (as amended).





Draft 1: For discussion purposes only

11 January 2012

“Shall / Must” means a mandatory requirement.

“should” means a recommendation or that which is advised but not required.

“Standard” means a document, the main text of which contains mandatory provisions using the
word “shall / must” to indicate requirements and which is in a form generally suitable for
mandatory reference by another standard or code or for adoption into law.

“Automatic Ald” means an agreement concluded between two or more fire departments for
immediate simultaneous response on first alarms.

“Mutual Aid” means an agreement concluded between two or more fire departments to provide
operational assistance upon request.

“Company” means a group of four members that is
(1) under the direct supervision of an officer or leader;
{2) trained and equipped to perform assigned tasks;

(3) usually organized and identified as engine companies, ladder companies, rescue
companies, or squad companies;

{4) usually operates with one piece of fire apparatus (pumper, ladder truck,
alevating platform, rescue, squad); and

(5] arrives at the incident scene on fire apparatus or assembles at the scene prior to
assignment. And is used synonymous with company unit, response team, and
response group.

A.3.3.2 Company. Company, as used in this standard, is synonymous with company unit, response
team, craw, and response group, rather than synenymeous with a fire department. Jurisdictions
exist where the response capability of the initial arriving company is configured with the response
of two apparatus. In some jurisdictions, the fire apparatus does not have seated and belted
positions for four personnel and therefore would respond with an additionat vehicle(s} [e.g.,
personnel owned vehicles (POVs}], in concert with the initial arriving engine to carry additional
personnel. This respanse would ensure that a minimum of four personnel are assigned to and

This Document is intended for members of the National Fire Services Advisory Commitiee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 (as amended).





Draft 1: For discussion purposes only
11 January 2012

deployed as a company. The intent of this definition and the requirements in the standard are to
ensure that these two {or more) pieces of apparatus would always he dispatched and respond
together as a single company. Some examples of this include the following:

{1) Engine and tanker/tender that respond outside a municipal water district

(2) Multiple piece company assignment, specified in a fire department’s response SOPs,
such as an engine company response with a pumper and a hose wagon

(3) Engine with a vehicle personnel carrier
(4) Engine with an ambulance or rescue unit

(5) Engine and members who respond in their POVs

“Chief fire officer” means the person appointed as contemplated in the Fire Services Act.

“Emergency Service Organization (ESC)” means any public, private, governmental, or military
organization that provides emergency rasponse, fire suppression, and related activities, whether
for profit or government owned and operated.

“Fire Department” means an organization providing rescue, fire suppression, and related activities.
The term fire department incfudes any public, governmental, private, or military organization
engaging in this type of activity.

“Hazardous Material” means a substance that when refeased is capable of creating harm to
people, the environment, and property,

“Special Operations” means those emergency incidents to which the fire departments responds
that require specific and advanced training and specialized tcols and equipment.

“Standard Operating Procedure” means a written organizational directive that establishes or
prescribes specific operational or administrative methods to be followed routinely for the
performance of designated operations or actions.

“Emergency Service System” means a method of providing services through a planned and

organized netwaork of physical and human resources utilizing mandates with a defined mission.
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A.3.3.8.1 Emergency Service System. Figure A.3.3.8.1is a representation of the

components of a public emergency service program and was used as a template for this standard.

“Incident Management System {IMS)” means A system that defines the roles and responsibilities to
be assumed by personnel and the operating precedures to be used in the management and
direction of emergency operations; the system is also referred to as an incident command system
(iCS). [1021: 3.3]

“Gazette” means the official provincial government Gazette.,

Chapter 2
Administration
2.1% Scope.
This standard contains requirements on the structure and operations of emergency service

organizations (ESOs). A.1.1 Emergency service organizations provide a myriad of services to the community.
Public fire protection services can include, but are not limited to, fire suppression, fire prevention, public
life safety educaticn, emergency management, rescue, emergency medical service, hazardous materials
response, response te other emergencies, and law enforcement (e.g., incident investigation, code
application enforcement).

2.2* Purpose,

This standard is intended for the use and guidance of persons charged with providing emergency services
to protect lives, property, critical infrastructure, and the environment from the effects of hazards (e.g., fire,
medical emergency, hazardous materials, natural disaster, community infrastructure disruption). A.1.2 The
standard includes requirements that are intended to provide effective and

efficient protective services that operate on a sound basis to reduce risk to lives and
property, to deal with incidents that occur, and to prepare for anticipated incidents, It sets

minimum standards for the provision of public fire protection and cther emergency services.
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1.3% Application.

This standard addresses the structure of emergency service systems and organizations involved with the
delivery of emergency services that serve a defined area and are generaily under the auspices of a
governing authority A.1.3 In North America, protection of the public from fire and other related hazards is

generally regarded as a local government function, often within a regulatory framework.
The hasic requirements contained in this standard could be adopted by a private
organization or by a governmental organization operating undear a different structure. The
basic principles of organization are similar, whether operated by a city, town, county,
special district, voluntary organization, state or federaf agency, or private organization, even
though administrative practices might vary. This standard is complemented by several
decuments used to evaluate emergency service organizations. The documents include the
{SO Fire Suppression Rating Schedule (FSRS); the Fire and Emergency Services
Seif-Assessment Manual, by the Commission on Fire Accreditation International; and
NFPA 1710, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by
Career Fire Departments, and NFPA 1720, Standard for the Organization and Deployment
of Fire Suppression Operations, Emergency Medical Operations, and Special Operations to

the Public by Volunteer Fire Departments.

1.4* Equivalency.

Nathing in this standard is intended to prevent the use of systems, methods, aor devices of equivalent or
superior quality, strength, fire resistance, effectiveness, durability, and safety over those prescribed by this
standard.

1.4.1 Technical documentaticn shall be submitted to the authority having jurisdiction to demonstrate
equivalency.

1.4.2 The system, method, or device shali be approved for the intended purpose by the authority having
jurisdiction. A.1.4 There is a fundamental concept of fire risk associated with modern society. Public

fire service organizations are expected to reduce the risk in their areas of jurisdiction by
taking measures to prevent the outbreak of fires, to limit the extent and severity of fires, to

provide for the removal or rescue of endangered persons, to controt and extinguish fires that

This Document is intended for members of the National Fire Services Advisory Committee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 {as amended).





Draft 1: For discussion purposes only
11 January 2012
occur in the jurisdiction, and to perform other emergency response operations and delivery
of emergency medical service,

The cumulative effects of preventive efforts, risk reduction and control, and fire suppression capabilities
result in variable tevels of risk to the jurisdictions and their residents.

The risk remaining after deduction of the cumuiative effect of the public fire service
organization’s efforts is the responsibility of individuals, including owners, operators,
occupants, and casua!l visitors to properties. It shouid be noted that fire risk cannot be
completely avoided or eliminated.

A strategic pianning method can result in the proposal of means other than suppression that
contribute to an acceptable level of fire protection. An example of this is the securing of
tegislation to require automatic sprinkler systems in buildings, thus providing a protection
afternative that reduces the level of risk and the demands on the fire service. In addition,
requiring smoke detectors, sprinkler systems, ar both in residential properties ensures that
occupants will be alerted so they can self-rescue and summan the fire department early in
the development of a fire, thus minimizing life and property loss due to fire, The primary
result of sound strategic planning is the shift of emphasis from fire suppression to fire
prevention.

The modet shown in Figure A.1.4 provides an example of how a community and its citizens

can be an integral part of public fire protection.

Chapter 3

Governance

Local Authority Responsibilities.
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(1) A Loacal Authority must organise its operations so as to provide customer service—oriented fire

services to accomplish the duties of a fire Service in terms of the Fire Brigade Services Act, 1987

and other legislation applicable to local government.

(2) A Local Authority shall in the order listed:

(i}

{ii)

(iii)

(iv)

(vi)

perform an appropriate fire and other related risk assessment of its area of
jurisdiction;

consult with the community as contemplated by section 4(2){e) of the Local
Government Municipal Systems Act with regards to the findings of the risk
assessmeant;

determine the level{s) and standard(s} of fire and rescue service(s) to be provided to
the community;

plan and implement a program to develop public awareness and cooperation in the
appropriate management of fire and associated risk;

publish the results of the assessment and service determination contemplated in
section 3{i) and (i} in the official provincial Gazette to give effect to the matters as
contemplated by section 6(2)(e) and (f) of the Local Government Municipal Systems
Act.

keep detailed records of the matters contemplated in section 3(i) — {v}

{3) A Local Authority shall after due consideration of the risk profite as contemplated in section 2,

adapt in the prescribed manner hefore its council a formal statement of purpose which includes:

the types of services to be provided;

the level at which the services would be provided;
the area to be served:

the resources to be provided;

the minimum standards it aims to achieve

the delegation of authority.
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{4) shall ensure that the members of the municipal council, the provincial director’s office and Inspectorate
are kept fully informed of the department's achievements, operations, and problems.

4.3.6.2 The ESO shalt carry out a program to seek input from the public regarding expectations for and
satisfaction with the types and levels of services provided.

4.4 Master Planning.
4.4.1 A master plan shall be created to coordinate the vision, mission, values, and goals of the ESO.

4.4.2 The emergency service system shall include a master pian for a service-area-wide balanced and cost-
effective hazard management strategy that takes into consideration existing conditions and anticipates
overall community growth,

4.4.3 The master plan shall be directed toward improving and maintaining the effectiveness and efficiency
of ESO’s and toward maintaining a responsive approach to the community's changing needs for service.

4.4.4 The emergency service system shall include a continuing program of research and planning that
encompasses examination of any or all aspects of the emergency service system, both generally and
specifically.

4.4.5 Research and planning within each ESO shall include maintaining ongoing relationships with other
agencies involved in planning for the service area.

4.4.6 ESC {eaders shall ensure that they are kept informed of development plans, projected service
demands, operationai changes, alternative approaches, and problems that could develop as change occurs.

4.4.7 Applicable record-keeping practices shall be developed, instituted, and maintained in accordance with
nationally recognized standards, as well as provincial, and local requirements.

4.4.8 The master planning process shall be designed to evaluate the specific types and levels of risk ina
service area.

4.4.9 The master planning process shall attempt to project the future emergency service needs of a service
area for 10 vears to 20 years.

4.4.20 Master planning shall be utilized to develop and maintain emergency service resources 1o manage
the levels of risk that witl prevail in the service area.

4.4.11 The £50 shall recommend and implement the use of automatic detection and alarm systems,
automatic fire suppression systems, and other forms of automatic risk/hazard protection in high risk / high
probability occupations

4.4.12 Within the master planning process, the ESO shall prepare practical contingency plans for
implementation in the event of curtailed ahility of the local government.

4.5 Organizational Structure.
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4.5.1 The ESO shall have a Chief Fire Officer and an organizational structure that facilitates efficient and
effective management of its resources to carry out its mandate as required in 4.1.2.

4.5.2 The ESO shall have an organizational structure of the size and complexity required to accomplish its
mandate as required in 4.1.2.

4.5.3 Policy Statement.

4.5.3.1 The Chief Fire Officer shall develop and adept a formal policy statement that includes the specific
types and levels of services to be provided by the organization, the service area, and the delegation of
authority to subordinates as contemptated in 4.1.3

4.5.3.2 Such policy statement shall be reviewed periodically and updated to reflect current conditions.

4.5.4 The Chief Fire Officer shall determine the organization, number, and distribution of the operating line
units of the department.

4.5.5 The ESO shall have an organizational plan that iltustrates the relationship of the individual operating
divisions to the entire organization.

4.6 intercommunity Organization (Mutual Aid).

4.6.1 The ESO shail have written mutual aid and automatic arrangements with other surrounding
jurisdictions or providers of special operations or particular services.

4.6.2 Mutual aid agreements shall address issues that include but are not fimited to the following:
(1) Indemnity
(2) Liability for injuries
(3} Reimbursement for cost of service
{(4) Authorization to respond
(5) Level of staffing
(6) Types of equipment
{7) Resources to be made available
(8} Designation of the incident commander
4.6.3 All personnel shall receive suitable training to ensure compatible operations.

4.6.4 Operational methods shall be as uniform as practical.

4.7 Finance.
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4.7.1* Responsibility for the functions of budget cantrol shall fall under the direction of the Chief Fire
Officer

4.7.2 The £SO budgetary system shall reflect and support the organization's goals, objectives, and expected
outcomes.

4.7.3 The ESO shalt have a system of accounts for financial administration that includes a record of funds
received and expended.

4.7.4 The £SO shali follow generally accepted accounting practices (GAAP) or similar financial operating
practices required (E.g. General Acceptable Municipal Accounting Practices) by oversight organizations.

4.7.5 Physical Facilities.

4.7.5.1 Financing of physical facilities shall he coordinated with the master plan and with overall financial
policies and the capital improvement financing of the jurisdiction.

4.7.5.2 An angoing list of capital projects shall be compiled.

4.7.5.2.1 Studies and surveys shall be undertaken to establish the priority of the capital projects.

4.7.6 Records.

4.7.6.1 An ESO's records on purchases shall be sufficiently detailed to parmit the Chief Fire Officer to have
data available for the actual cost estimates needed for planning and budgeting purposes.

4.7.6.2 Records shall be maintained on requisitions, quotations from bidders, purchase orders, and general
correspondence,

4.7.7 Specifications for purchases shall be based on applicable standards.

4.7.8 The ESO shail annually provide the Inspectorate with a report detailing income and expenditure
records

4.8 Asset Control.

4.8.1 Inventory Control System. An inventory control system that provides a record of the custody and
location of major items shall be established and updated annually.
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4.8.1.1 The ESO shatl maintain a current inventory of all buildings, land, apparatus, vehicles, and equipment
owned, leased, utilized, or maintained by the ESO.

4.8.1.2 This inventory shall include the current status of all assets of the department, project the remaining
service life, and serve as a tooi for future needs and procurement.

4.7.8 The ESO shall annually provide the Inspectorate with a report detailing assets control

4.8.2 Maintenance Procedures.

4.8.2.1 Routine mainienance procedures shall be established for all ESO facilities, including land, buildings,
and grounds,

4.8.2.2 These procedures shall address the building structure, including exterior and interior finish, as well
as each majar component of the building.

4.8.3 Design of Facilities. Emergency response facilities shall be designed to meet their respective service
demands in terms of space for practical utilization by apparaius and personnet.

4.8.3.1 Construction specifications shali include details of facilities to be inciuded in new emergency
response installations that provide for efficient, safe, and convenient functioning of the ESO.

4.8.3.2 Specifications shall comply with the requirements of NFPA 1500, Standard on Fire
Department Occupational Safety and Health Program, SANS 10400 (To comply with local
legislation}and-NERAIDL Hife Safoty Code,

4.8.4 ESO shall annually provide the inspectorate with a report detailing income and expenditure.

4.9 Audit.
The ESO shall undergo an annual independent financial audit.

The ESO shail annuaily provide the Inspectorate with the audit report

4.11 Training.

4.11.1 Purpose. The ESO shall have customer-centered training programs and policies that ensure that
personnel are trained and that competency is maintained in order to effectively, efficiently, and safely
exectite all responsibilities consistent with the organization's master plan.

4.11.2 Management Functions.
4.11.2.1 The Chief Fire Officer shall:
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(i) be responsibie for the ESO's training program and shall designate an individual to
act as administrator of the program.

{ii) hudget for training facilities, expendable supplies, training aids, and training staff,
including in-house and guest instructors, where used.

{iii) shall utilize training programs approved in terms of the National Qualifications
Framework.

(iv) fully support training and ensure that the training activities developed by the
iraining officer are carried out within the respective commands.

{v) coordinate training with other activities, maintain training records, and assist the
training officer in evaluating the effectiveness of the program.

{vi) meet the reguirements of applicable professional qualifications standards.
4.11.3 Training Officer.

4.11.3.1* A training officer shall be designated and be responsible for supervising the work of the
organization personnel assigned as instructors or assistants.

4.11.3.2 The training officer leader, instructors and assistants, where applicable, {To comply with locat
legislatian) shall meet the requirements of applicable professionai qualifications standards.

4.11.3.3 The training officer shall furnish the subjects for the training program.

4.11.3.4 The program shall be coordinated with the needs of department personnel and shall utilize
resources that are available in the community.

4.11.3.5 The training officer shall furnish the performance standards to be covered by the training program
and shall develop schedules to ensure that the members of the organization meet those standards.

4.11.3.6 The training officer shali provide periodic reports to the organization leadership.
4.11.3.7 Training Effectiveness Review.

4.11.3.7.1 The effectiveness of department training shall be evaluated on an ongoing basis by department
staff, using critiques as an aid in such evaluation.

4.11.3.7.2 At least annually, training program effectiveness shail be reviewed and a report made to the ESO
leader.

4.11.3.8 Special Training.

4.11.3.8.1 The officers in charge of risk reduction, including fire prevention, maintenance, communications,
and other specialized bureaus, shall be responsible for special training needad by the personnel assigned to
their particular staff function.

4.11.3.8.2 These officers shall coordinate this special training with other programs of the department and
with the training officer.
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4.11.3.8.3* Specialized and advanced training courses shail be provided for individuals or groups
throughout the arganizations to the extent that such specialized skills are needed in the carrying out of
their duties.

4.11.3.9 Safety.
4.11.3.9.1 Safety shall be a primary consideration in ali training exercises and drills.

4.11.3.9.2 Prior to the undertaking of any training exercise, the related safety aspects shall be discussed
with all participants.

4.12* Emergancy Management Program.

The £SO shall develop, implement, and maintain a program to mitigate, prepare for, respond to, and
recover from disasters, emergencies, and interruptions in business continuity within the service area,

4.13* Management Information Systems (MIS).

4.13.1* A management information system shall be maintained to support the management of the ESO by
providing the leaders with data that indicate the effectiveness of the organization in its programs and
procedures.

4.13.2* The MIS shalt maintain a history of services delivered and performance outcomes as measured
against goals established through the master plan.

4.13.2.1 The ESO leader shall review legal requirements relating to reporting and retention of records and
shall specify the records to be kept and the methods of gathering data.

4.13.2.2 A records retention and destruction policy consistent with applicable legal requirements shali be
instituted.

4.13.3 The ESO leader shall regularly receive, analyze, and act on reports that detail organization activity
and performance.

4.13.4 The ESO leader shall regularly submit reports that summarize organization activity and performance
to the administrative head of the jurisdiction served by the ESO.

4.13.5 Annuai Report.

4.13.5.1 The ESO leader shali submit a written annual report to the administrative head of the jurisdiction
served by the ESO.

4.13.5.2 This report shall include an analysis of the organization's performance compared with the goals
established in the master plan, important events, incidents, changes that have occurred during the year,
and recommendations for the coming year.

Chapter 5 Engineering
5.1 General,

5.1.1 Purpose.
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5.1.1.1 The £SC shall have a defined process for identifying and addressing environmental factors in the
community that affect its risk for fires and other emergencies.

5.1.1.2 This process shall encompass consideration of relevant engineering challenges and potential
solutions with respect to the following:

{1) Code enforcement
{2) Risk assessment
[3) Water supply

{4) Planning

{5) Communications
(6) Investigations

5.1.2 Responsibility. The ESO shall be responsible, within the limits of its legal authority, for identifying and
addressing environmental factors in the community that affect its risk for fires and other emergencies.

5.1.3 Community Planning.

5.1.3.1* The research and planning function shall encompass the examination of any or all aspects of the
community that relate to daily routine and demands of the community {e.g., planning, zaning, and growth
strategies).

5.1.3.2 The research and planning shall be directed toward improving and maintaining a responsive
approach to the community's changing needs.

5.2 Code Management.

5.2.1 Purpose. The £SO, subject to their legal authority, shall establish policies and procedures for the
development, implementation, and enforcement of relevant codes.

5.2.2* Responsibility. The ESO shall determine the status of their code management respensibility and
authority and shalt be aware of how these interface with other federalk-state National or provincial, local,
and other political sub-divisional agencies.

5.2.3 Codes and Regulations.

5.2.3.1 The £SO shall have the authority to enforce a comprehensive modern fire prevention code. This
shall mean SANS 10400 in South Africa. {To comply with local legislation)
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erdinances. Irrelevant in South Africa, as a National legislation exists.
5.2.4 Code Enforcement Administration.

5.2.4.1 Where it is not the responsibility of another authority, the ESO shall manage a structured program
of code enforcement within the jurisdiction to satisfy the requirements of the codes and regutations in
force.

5.2.4.2 The ESC responsible for administration of fire prevention regulations shall establish an inspection
schedule for all applicable new and existing properties in the community.

5.2.4.3 Inspectors shall have authority granted by the authority having jurisdiction to enforce the provisions
of the fire prevention regulations,

5.2.4.4% Inspectors shall meet the requirements of applicable professional qualification standards.

5.2.5% Code Enforcement Staffing. The ESO shall appoint, within the limitations imposed by local
government, sufficient personnel to permit the execution of a competent fire prevention and code
enforcement program, including follow-up and re-inspection of violations.

5.2.6 Inspection and Enforcement Program.

5.2.6.1 Where inspection intervals are set by law, they shall be strictly followed, including the necessary
follow-up on violations and re-inspections.

5.2.6.2 The ESOQ shall provide a quality assurance program of scheduled field checks to determine the
adequacy of inspections being performed.

5.2.6.3 The ESO, in coordination with legal counsel, shall develop a program for issuing citations of code
viclations and the required follow-up of ali citations.

5.2.6.4 The ESO shall provide promgt and complete staff advisory services in the technical areas concerning
advance pianning for buildings and subdivisions, technical subjects, and code interpretation.

5.2.6.5 The code enforcement staff also shall assist fire suppression forces in developing pre-fire plans.

5.2.6.6 Accurate records shall be kept and maintained of all complaints, permits, past inspections, legal
action, investigations, and special conditions.

5.2.7 Zoning Regulaticons. The £SO shall seek to establish good working relationships with the local zoning
and planning authorities so that review of development and construction proposals can identify fire
protection concerns.

5.2.8 Building Regulations.
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5.2.8.1 The E50 shall seek to establish a good working relationship with the agency or autharity responsibie
for enforcing the building code so that the review of the design, construction, alteration, or demolition of
buildings and structures can be monitored to identify fire protection concerns.

5.2.8.2 A procedure shall be established to obtain the approval of the fire official on all matters that affect
fire safety.

5.2.8.3 Fire protection and safety criteria shail be part of the building permit application, plans check,
approval, and certificate-of-occupancy process.

5.3 Water Supply.

5.3.1 Purpose. The ESO shall develop and maintain a regular program for evaluating all sources of water
suppties and delivery systems for fire fighting within the community and shall facilitate the delivery of
adeguate water supply consistent with community fire risk and ESO capabilities.

5.3.2 Responsibility.

5.3.2.1* The ESO is responsible, within the limits of its legal authority, for ensuring the availability of
sufficient water supplies for fire fighting throughout the community.

5.3.2.2 The ESO shall consider the 1S6-“Public Protection-ClassificationServical SANS 10400 and SANS
10090 {To comply with local legislation) grading schedules and criteria when developing a water supply
strategy, and both the relevant criteria and the strategy shall be communicated to the local governing body
and water authority.

5.3.3 Water Supply Operations.

5.3.3.1 The ESO shalt have policies and procedures for utilization of available water supplies, both piped
and static, taking into account any weaknesses or deficiencies and providing contingency ptans for potential
service outages.

5.3.3.2 The ESC shail develop and maintain inspection and testing procedures to evaluate the adequacy and
availability of a public or private water supply for fire protection.

5.3.3.3 Command officers shall have water resource information available to them en route to and at
incidents by means of maps or telecommunications.

5.3.3.3.1 Each fire company in the ESO shall maintain a water resources map and records of its response
area.

5.3.3.3.2 The water resource information shall include, as a minimum, the following:
(1) The location and size of water distribution mains in public or private water systems
(2) The location and capacities of hydrants on the public or private system

(3) tdentification of any sections of the water source where insufficient flows or pressures might require
special operations

(4) The accessibility and capacity of auxiliary water supplies

This Document is intended for members of the National Fire Services Advisory Committee tasked to develop DRAFT
Regulations to the Fire Brigade Services Act, No. 99 of 1987 {as amended).





Draft 1. For discussion purposes only
11 January 2012
5.3.4 Water Supply System,

5.3.4.1% The water supply systems shall be instailed, maintained, inspected, and tested in accordance with
applicable standards.

5.3.4.2 Fire Hydrant Cut of Service.

5.3.4.2.1 The ESC communications center shall be notified by the water utility whenever any fire hydrant is
placed out of service or returned to service.

5.3.4.2.2 The communications center shali then advise all stations for the purpose of posting this
information for all members.

5.3.4.3 The ESO shail encourage or require the instaliation and maintenance of private hydrant supply and
automatic suppression systems and stay informed as to the nature and condition of these systems.

5.3.4.4 The ESO shall require managers of properties with private fire protection systems to notify the
department when any of the valves controlling private water supplies have to be closed for repairs,
extensions, or other reasons.

5.3.4.5 Written agreements shall be consummated with all parties concerned where the auxiliary water
sources are privately owned or under the control of a separate public authority.

5.4 Communications.

5.4.1 Purpose. The ESO shall ensure the provision of a reliable communications system to facilitate prompt
delivery of services throughout the service area.

5.4.2 Emergency Communications.

5.4.2.1 All emergency services (To comply with local legislation) communications facilities and equipmant
shall comply with NFPA 1221, Standard for the Installation, Maintenance, and Use of Emergency Services
Communications Systems.

5.4.2.2 The ESO shall conduct an ongoing public education and information program to ensure that citizens
are aware of the correct methods for requesting emergency service and reacting to emergency alert
systems.

5.4.3 Non-emergency Communications.

5.4.3.1 The ESO shall have a functional business communications system separate from the emergency
communications system.

5.4.3.2 This system shall be designed and operated in a manner to ensure that emergency communications
take priority over non-emergency messages.

5.4.3.3 Where components of the emergency communications system are utilized for non-emergency
purposes, such use shall yield to the priority of emergency functions.

5.4.4 Private Alarm Systems.
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5.4.4.1 Property owners shall be encouraged or required to install automatic and manual fire alarm systems
that can be connected directly to communications centers or to alarm maonitoring services.

5.4.4.2 Such systems shall be installed and maintained in accordance with applicable requirements of SANS
10139 (To comply with local legislation) NFRA-Z2-National-Fire-Adarm-Code, to provide for reliable

operation and to minimize unnecessary alarms.
5.5 Investigations.

5.5.1 Purpase. The ESO, subject to its legal authority, shall ensure the investigation of fires and other
emergencies to assist with developing an effective hazard and risk prevention program.

5.5.2 Organization for Investigation.
5.5.2.1 All personnel shall be trained in basic evidence preservation methods.

5.5.2.2 Personnel assigned to investigative positions shall meet the applicable professional qualifications
required by NFPA 1033, Standard for Professional Qualifications for Fire Investigator.

5.5.2.3 Control and release of all information regarding incidents shall comply with the ESO's policy and
applicable legal requirements.

5.5.2.4 The ESO shall develop and maintain an investigation information system as a component of the
ESO's overall management information system as required in 4.13.

Chapter 6 Educaticn
6.1 Purpose.

The £SO shall carry out programs of public awareness dealing with fire, medical emergencies, naturai
disasters, and other threats.

6.1.1 These programs shall target individuals within the ESO's service area.

6.1.2 The £SO shall have a system to accomplish the requirements of Section 6.1 that includes program
development, delivery, evaluation, and revision.

6.1.3* The goal of a community public relations program shall be to improve the community's
understanding regarding the role of the ESO, the risks faced by the public, and appropriate intervention
activities.

6.2* Responsibility.

The ESO shall assigh the responsibility for carrying out programs of public life safety education within the

service area.
6.3 Developing a Public Education Program.

6.3.1" The ESO shall offer to work in concert with school systems, community organizations, special interest
groups, corporate partners, and government agencies in delivering public safety information to determine
the needs regarding fire, medical emergency, natural disaster, and other threats.
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6.3.2* The ESO shall communicate with the persons of its service area regarding the services availabie and
delivered.

6.3.3* The ESO shall evaluate response information to determine trends in emergency response causes,
shail monitor naticnal trends for developing causes of incidents, and shail make the most of special incident
anniversaries by developing appropriate educational programs or messages.

6.4 Program Delivery,

6.4.1 The ESO shall provide for an orderly flow of information to the citizens of the commiunity to help
increase their safety.

6.4.2 Ali effective outlets for dissemination of information, including neighborhood, muiticultural, social,
and youth groups, shall be considered,

6.4.3* The ESO shall make effective use of all communications media available, such as newspapers, the
Internet, magazines, newsletters, in-house publications, radio and television stations, billboards, and
vehicle advertising sighage.

6.4.4 The £SO shall provide consulting and advisory services in public safety tailored to meet the needs of
the various population elements in the service area.

6.4.5*% The ESO shall make available and encourage the use of speakers, demonstrations, and audiovisual
safety materials for presentations to or used by local entities.

6.4.6* A program of private home safety surveys shall be part of the £5G's effort to reduce residential
losses in the service area.

6.4.7* The ESO shall encourage and assist industrial, commercial, and retail firms in instructing empioyees
in safety practices.

6.4.8 Special efforts and emphasis shall be placed on safety training programs in hospitals, nursing homes,
schools, and other occupancies where a high hazard or high risk to life could be involved.

6.5% Program Evaluation and Revision,

Safety education programs shall be monitored for effectiveness on an established basis and revised as
necessary.

Chapter 7 Emergency Operations
7.1 General.

Where the ESO provides fire suppression, emergency medical services, hazardous materials response,
and/or special operations, the ESO shall provide resources, planning, and training that are consistent with
the level of service identified in the master planning process.

7.2 Incident Management.
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An ESO that provides fire suppression, emergency medical services, hazardous materials response, or
special operations shall utilize an incident management system that meets the requirements of NFPA 1561,
Standard on Emergency Services Incident Management System.

7.3 Deployment of Resources.

An ESO that provides fire suppression, emergency medical services, hazardous materials response, ar
special ocperations shall develop an implementation plan in accordance with

NFPA 1710, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by

Career Fire Departments, or NFPA 1720, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by Volunteer Fire
Departments.

7.4 Safety/Health/Risk Management.

An ESO that provides fire suppression, emergency medical services, hazardous materials response, or
special operations shall develop an implementation plan to comply with all federal, state or provincial, and
local applicable laws, codes, regulations, or standards and NFPA 1500, Standard on Fire Department
Occupational Safety and Health Program.

7.5 Incident Reporting.

7.5.1 An ESO that provides fire suppression, emergency medical services, hazardous materials response, or
special operations shall have field reporting mechanisms for incident reporting, data collection, and future
planning and decision making.

7.5.2 All records and reparts shall foliow the ESQ records management policy that ensures confidentiality
where appropriate or required.

7.6 Emergency Medical Service Protocols.

7.6.1 Where an ESO provides emergency medical service, it shali maintain a close working relationship with
a physician or medicai authority to provide an applicable level of medical supervision for the service level to
which the ESO is committed.

7.6.2 Standard medical operating guidelines outlining performance criteria shall be established and
approved by the physician or medical authority and shall include treatment modalities.

Chapter 2 Referenced Publications
Copyright NFPA

2.1 General.
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The documents or portions thereof listed in this chapter are referenced within this standard and shall be
considered part of the requirements of this document.

2.2 NFPA Publications.
National Fire Protection Association, 1 Batterymarch Park, Quincy, MA 02168-7471.
NERAZZE NatonalFire-Marm-Coded 200 -edition~( See SANS 10090 and 10400)

8 i 2, itior [ See SANS 10090 and 10400)
NFPA 1033, Standard for Professional Qualifications for Fire Investigator, 2003 edition.
NFPA 1221, Standard for the Installation, Maintenance, and Use of Emergency Services
Communications Systems, 2002 edition.
NFPA 1500, Standard on Fire Department Occupational Safety and Health Program, 2002 edition.
NFPA 1561, Standard on Emergency Services [ncident Management System, 2002 edition.
NFPA 1710, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by
Career Fire Departments, 2004 edition.
NFPA 1720, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Pubiic by
Volunteer Fire Departments, 2004 edition.

2.3 Other Publications.

(SANS 10090)

2.3.1 South African National Standards

SANS 10400 National Building Regulations and Standards
SANS 10090 Public Fire Protection

SANS 10139 Fire Alarm Code

{South African equivalent to NFPA documents)

Annex B Informational References
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B.1 Referenced Publications.
The following documents or portions thereof are referenced within this standard for
informational purposes only and are thus not part of the requirements of this document
unless also listed in Chapter 2.
B.1.1 NFPA Publications. National Fire Protection Association, 1 Batterymarch Park,
Quincy, MA 02168-7471.
NFPA 24, Standard for the Installation of Private Fire Service Mains and Their
Appurtenances, 2002 edition.
NFPA 291, Recommended Practice for Fire Flow Testing and Marking of Hydrants, 2002
edition.
NFPA 901, Standard Classifications for Incident Reporting and Fire Protection Data, 2001
edition.
NFPA 1031, Standard for Professional Qualifications for Fire Inspector and Plan
Copyright NFPA
txaminer, 2003 edition.
NFPA 1035, Standard for Professional Qualifications for Public Fire and Life Safety
Educator, 2000 edition.
NFPA 1142, Standard on Water Supplies for Suburban and Rural Fire Fighting, 2001
edition.
NFPA 1250, Recommended Practice in Emergency Service Organization Risk
Management, 2004 edition.
NFPA 1500, Standard on Fire Department Occupational Safety and Health Program, 2002
edition.
NFPA 1600, Standard on Disaster/Emergency Management and Business Continuity
Programs, 2004 edition.
NFPA 1710, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by

Career Fire Departments, 2004 edition.
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NFPA 1720, Standard for the Organization and Deployment of Fire Suppression
Operations, Emergency Medical Operations, and Special Operations to the Public by
Volunteer Fire Departments, 2004 edition.
B.1.2 Other Publications.
B.1.2.1 CFAl Publication, Commission on Fire Accreditation International, 4500
Southgate Place, Suite 100, Chantilly, VA 20151.
Fire and Emergency Services Self-Assessment Manual, 5th ed.
B.1.2.2 1SO Puhtication. Insurance Services Office, Customer Service Division, 545
Washington Blvd., Jersey City, N] 07310-1686.
Fire Suppression Rating Schedule.
B.1.2.3 NFIRS Web Site. www.usfa fema.gov/inside-usfa/nfde/nfirs/nfirs.shtm.
8.2 Informational References. (Reserved)
B.3 References for Extracts.
The following documents are listed here to provide reference information, including title
and edition, for extracts given throughout the nonmandatory sections of this standard as
indicated by a reference in brackets [ ] following a section or paragraph. These documents
are not a part of the requirements of this document uniess also listed in Chapter 2 for other
reasons.
NFPA 402, Guide for Aircraft Rescue and Fire Fighting Operations, 2002 edition.
NFPA 472, Standard for Professional Competence of Responders to Hazardous Materials
incidents, 2002 edition.
NFPA 1021, Standard for Fire Officer Professional Qualifications, 2003 edition.
Copyright NFPA
NFPA 1142, Standard on Water Supplies for Suburban and Rural Fire Fighting, 2001
edition,
NFPA 1250, Recommended Practice in Emergency Service Organization Risk
Management, 2004 edition.

NFPA 1521, Standard for Fire Department Safety Officer, 2002 edition.
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NOTICE:

An asterisk (*) following the number or letter designating a paragraph indicates that explanatory material
on the paragraph can be found in Annex A,

A reference in brackets [ ] following a section or paragraph indicates material that has been extracted from
another NFPA document. As an aid to the user, the complete title and edition of the source documents for
mandatory extracts are given in Chapter 2 and those for non-mandatory extracts are given in Annex B.
Editorial changes to extracted material consist of revising references to an appropriate division in this
document or the inclusion of the document number with the division number when the reference is to the
original document,

Requests for interpretations or revisions of extracted text shall be sent to the technical committee
responsible for the source document.

Information on referenced publications can be found in Chapter 2 and Annex B,
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FIRE BRIGADE SERVICES ACT 99 OF 1987

REGULATIONS: CLASSIFICATION OF FIRE SERVICES

Under section 15 (1) (g) read with section 3(1) of the Fire Brigade Services Act, 1987 (Act
No. 99 of 1987), | Sicelo Shiceka, Minister of Provincial and Local Government hereby
issue the regulations contained in the Schedule hereto.

SCHEDULE
1. Definitions

In these regulations, unless the context otherwise indicates any word or expression
to which a meaning has been assigned in the Act shall bear the meaning so
assigned thereto, and -

“Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1987);

“Consult” or “Consultation” means the process envisioned by section 4(2)(e) of
the Local Government Municipal Systems Act;

“Gazefte” means the official Government Gazette.

“Professional fire service” means a highly specialised fire service with sufficient
full-time personnel and equipment to respond, at all time, to incidents which may
routinely involve especially high risk premises and require expert levels of expertise.

“Reservist” means a member of the reserve force established by section 6A (2) of
the Act;

“Retained fire service” means a fire service with sufficient full-fime and reservist
personnel, who receives a retaining fee, and is equipment to respond, at all times, to
incidents which may involve medium risk premises and require moderate levels of
expertise.

“Semi-professional” means a specialised fire service with sufficient full-time and
retained personnel with equipment to respond, at all time, to incidents which may
involve high risk premises and require high levels of expertise.

“Volunteer fire service” means a fire service with sufficient volunteer personnel,
who receives a stipend, and is equipped to respond, at all time, to incidents which
may involve low risk premises and require average levels of expertise.

2. Categorisation of a fire service. — (1) A local authority must categorise, subject fo
the requirements of section 3 (2), the fire service into one of the following:

(i) a professional fire service; or
(i) asemi-Professional fire service; or
(i) a retained fire service; or

(iv) a volunteer fire service.
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(2) A Local authority must, after consultation with the fire brigade board, publish
within 30 days of categorising a fire service, details of such categorisation in the
official government gazette.

3. Risk Profile.- (1) Table 1, establishes the risk profile of an area of jurisdiction, and
impose,
(i) A, as the highest possible profile;
(i) B, as a high profile;
(iii) C, as a moderate profile; and
(iv) D, as a low profile.

(2) Subject to section 4, a risk profile categorised as:

{i) profile A, mandates the establishment and operation of a
professional fire service;

(if) profile B, mandates, at least, the establishment and operation
of a semi-professional fire service;

(iii} profile C, mandates, at least, the establishment and operation
of a retained fire service;

(iv) profile D, mandates, at least, the establishment and operation

of a volunteer fire service.

{3) The risk profile of the local authority must be reviewed every two years. In such
cases where:

(i) no change in the risk profile is evident, the categorisation of the
fire service is automatically extended for a further 2 years.
(i) a change in the risk profile is evident, the process as envisioned

in section 2 must be repeated.

4. Determination of Category.- (1) In determining the categorisation of a fire service,
a local authority must:

(i) consider the risk profile encountered within the area of
jurisdiction as determined by section 3 (2) and the special
conditions as envisioned by section 5;

(iii) consult with the appropriate community organisations of the
area of jurisdiction; and

(iv) consult with the Fire Brigade Board with the submission of a
report as contemplated by annexure B.

5. Higher categorisation.- (1) These regulations do not preclude, but encourage local
authorities with a risk profile determined as B, C or D to resource the fire service to
achieve a categorisation higher than that imposed by section 3 (2).

(2) In cases where more than one higher special risk category is located in the
area of jurisdiction as provided for in Table 1, the risk profile for the area of
jurisdiction is automatically elevated to that equalling the special risks.

6. Certificate.- (1) The Fire Brigade Board shall, subject to section 1 (2) issue a
certificate, as annexure B, that indicates the category of fire service awarded to the
local Authority.
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(2) A local authority shall display in clear public view, at its fire services head
quarters, and all other permanent offices, the certificate, as contemplated by section
6 (1).

Category requirements for a fire service.

7.  Professional fire services.- (1) A professional fire service must have:-

() a full-time chief fire officer, who must not have any duties other than
those contemplated in the Act;

(iyA deputy chief fire officer; and

(i) sufficient fire officers of different rank to adequately ensure the
continuous availability of command and expertise, at all times for the
risk profile of the area of jurisdiction;

(iv) sufficient and suitably trained operational staff to respond to incidents at
all imes, and to provide a second response should it be required

iy FPPP

8. Offences.- (1) Any person, including a local authority who:-
(i) fails to comply with the requirements of this Regulation; and or
(ihrefuses to comply; and or
(i) provides false information to manipulate the categorisation of a fire
service;
shall be guilty of an offence and may be liable of a fine not exceeding R 100 000 and
or imprisonment for a period not exceeding 12 months.

9. Implementation.- (1) These Regulations will come into effect on the day of
promulgation.

(2) Section 7 will come into effect on 31 December 2010.

Table 1: Risk profile.

Risk Risk | Risk impact | Specific risk description Risk Profile
Category iD on of risk
Resources category
AB|IC\D
Central C1 Severe Metropolitan Central Business District | *
[B)?Si:“?gz’s C2 | High Large City Central Business District *
C3 | Moderate Small Town Business District *
C4 | Low Rural Business Settlement *
industrial & | 11 Severe Major Hazardous Installation | *
Warehousing (Regulation 77777)
12 High High Risk %
(3 Moderate Medium Risk *
14 Low Low Risk *
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Domestic D1 Severe Informal settlement(s) (>100
inhabitants, density of more than 1
person per 5m?.

D2 High High-rise residential

D3 Moderate High density residential including
small informal settiements (< 100
inhabitants or with a density of more
than 1 person per 5 m?

D4 | Low Conventional residential area

Hazardous H1 Severe Special Risk (expert skill level)

materials H2 | High High Risk (technician level)

response . .

H3 | Moderate Medium Risk (operaticnal level)

H4 Low Low Risk, (awareness level)

Rescue R1 Severe Speciai Risk (expert level)

R2 | High High technical level (eg. USAR)

R3 | Moderate Moderate technical requirement (eg.
Trench and confined space)

R4 Low Low technical requirement (eg.
vehicle and wild-land)

Special Risk | S1 Severe Harbour

S52.1 | Severe international  Airport  or  multiple
airports regional airports

S2.2 | High Regional Airport, or multiple Local
Airports

S52.3 | Moderate Local Airport

53.1 | Severe Hospital > 200 beds or multiple
hospitals

53.2 | High Hospital > 100 beds but < 200

S$3.3 | Moderate Hospital < 100 beds

54 | Severe Hotel > 50 beds

551 Severe Prison > 500 inmates

55.2 | High Prison < 500 inmates

S6.1 | Severe National Parks

$6.2 | High National Park

S7.1 | Severe Large Shopping Malls and or Vast
entertainment centre(s)

$57.2 | High Shopping Malls and or large
enterfainment centre(s)

58.1 | Severe Sport complex or stadium with a
capacity > 15 000

58.2 | High Sport complex or stadium with a
capacity < 15 000

S8 High Grasslands with volatile vegetation

and or steep geography

This Document is intended for members of the National Fire Services Advisory Comumittee tasked to develop DRAFT

Regulations to the Fire Brigade Services Act, No. 9% of 1987 (as amended).






Draft I: For discussion purposes only

11 January 2012

ANNEXURE A

PROVINCIAL CODE OF ARMS

NAME OF LOCAL AUTHORITY
REPORT, CATEGORISATION OF FIRE SERVICE

. PURPOSE OF THE REPORT
This report serves to inform the Fire Brigade Board of the intention of (insert local

authority name) to categorise its fire service in line with the Fire Brigade Services
Act, Act 99 of 1987 and the Regulations thereto.

2. BACKGROUND OF THE FIRE SERVICE CURRENTLY DEPLOYED
(Provide factual details of the fire service in operation or to be estahlished)

3. DETAILS OF THE RISK PROFILE OF THE LOCAL AUTHORITY

(Provide factual details of the risk profile by elaborating on the methodology used in
compiling the risk profile and the inclusion of a a map indicating the risk categories and
the resources to be employed)

4. CONSULTATION WITH THE COMMUNITY
(Provide factual details of the consultation process with the community by attaching
substantiating evidence to the report)

&. DETERMINATION OF THE CATEGORY OF FIRE SERVICE
(Provide factual details of the process and methodology used in determination of the
proposed categorisation of the fire service)

6. DETAILS OF ANY OBJECTIONS TO THE PROPOSED CATEGORISATION

(Provide factual details of the objections made to the proposed categorisation of the fire
service. Provide details as to why the objections were excluded or included in the
decision of the proposed categorisation)

7. FUTURE DEVELOPMENT OF THE FIRE SERVICE
{Provide factual details of the planned development of the fire service and how this
development may impact on the classification of the fire service)

8. RECOMMENDATION
It is hereby recommended that;
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8.1 the Fire Brigade Board take note of the report;
8.2 the Fire Brigade Board endorse the intention of the (insert local authority
name) to categorise the (insert fire brigade name) as a Insert
Category fire service.

(Signed)
Municipal Manager

ANNEXURE B

FIRE BRIGADE BOARD EMBLEM

NAME OF LOCAL AUTHORITY

CERTIFICATE OF CATEGORISATION OF FIRE SERVICE
(Act No. 99 of 1987)

Certificate Number:

This is to certify that the Fire Service of the Local Authority as listed above has been

categorised as a (List Category) fire service as contemplated in section 3 (1) of the

Fire Brigade Services Act, 1987 (Act 99 of 1987) with effect from (List date) to
(List date)

Sighed by me on this day of

Place

Fire Brigade Board Seal

Chairperson of the Fire Brigade Board
Mr(s) Name
Title
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FIRE BRIGADE SERVICES ACT 99 OF 1987

REGULATIONS: FIRE SERVICES CAREER PATH AND TRAINING MATRIX

Under section 15 (1) (g) read with section 5{1} and section 6 (1) of the Fire Brigade Services Act, 1987 (Act
No. 99 of 1987), [ Sicelo Shiceka, Minister of Provinciat and Local Government hereby issue the regulations
contained in the Schedule hereto.

SCHEDULE

{1.) Definitions

in these regulations, unless the context otherwise indicates any word or expression to which a
meaning has been assigned in the Act shall bear the meaning so assighed thereto, and -

“Act” means the Fire Brigade Services Act, 1987 (Act No. 99 of 1987};

“Gazette” means the official Government Gazette.

Chapter 1

Training Matrix

{2)  The career path and training matrix attached as Annexure A hereto shall be deemed to be the career
path of professional fire service practitioners,
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{31  The career path and training matrix attached as Annexure B hereto shall be deemed to be the career
path of retained and or volunteer fire service practitioners.

Chapter 3
Governance
Local Authority Responsibilities.
(1) A Local Authority must crganise its training and personnel development so as to provide customer

service—oriented fire services to accomplish the duties of a fire Service in terms of the Fire Brigade
Services Act, 1987

(2) A Local Authority shall:
{8) develop an appropriate workplace skills plan;
(i) consult with the personnel with regards to their development;
(i) take the required actions to implement the personnel development plan;
{iv} inform the relevant provincial structures of the development plan;
{v) provide the Fire Brigade Board with an annual report; and

{vi) keep detailed records of the matters contempiated in sub-section (i} -~ {v)
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Draft Regulations Uniform .pdf
UNIFORM USAGE

Personal Protective Equipment: UNISEX

As perissue: Structural Fire Fighting Suit, Helmet, Gloves, Flash Hood, Boots
Or
Suitable alternative ensemble for rescue or bush fires, if issued.

Hardhats for officials entering sites, where it is required, during inspections etc.

Operational Station Wear (Unisex)

Summer Winter
Tactical Boots Tactical Boots
Operational Trousers Operational Trousers
Webbing Belt Webbing Belt
Black Socks Black Socks
Operational Cap Operational Cap or Beanie
Operational Shirt: Short Sleeve Operational Shirt: Long Sleeve

All Weather Jacket and / or
V-Neck Jersey

Options

a. Two piece Rain Suits: Summer or winter during rain

b. Reflective Jacket / Waistcoat: PPE for use during incidents

C. Utility Waistcoat:  Operational use, only during incidents or performance of
function require gear. (Not for constant use in station).

d. Cravat: Item to be worn when officers are called to wear

step-out uniform, e.g. funerals and official functions

e. V-neck Jersey: May be worn over summer uniform during moderately cold
times.

f. Long Sleeve Shirt & Jacket: Collar in

Long Sleeve Shirt & Jersey: Collar out





Rank Markings and insiqnia

SHIRT, OPERATIONAL DRESS
DETACHABLE SLEEVES

NOTES:
(i) Where rank marking incorporates a V-shape the “arrow” point shall
point perpendicularly to the bottom line of collar.

{iiy  All other rank markings to also be perpendicular and in the vertical
crientation.

(i)  Nametag and shield is to be cantered with centreline of pocket.

ALL WEATHER JACKET

NOTES:

(i) Where rank marking incorporates a V-shape the “arrow” point
perpendicularly to the bottom line of collar.

(ii) All other rank markings to also be perpendicular and in the vertical
orientation

(i)  Nametag and shield is to be cantered with centreline of pocket.

(iv)  Rank marking placing to be equivalent to that shown on shirt.





LONG SLEEVE, V-NECK JERSEY (MEN)

NOTES:

(i) Nametag to be of the embroidered or printed type.

NO SLEEVE, V-NECK JERSEY (MEN)

NOTES:
(i)Nametag to be of the embroidered or printed type





Corporate Uniform: Male

Summer

Black Tunic Trousers
White Shirt, Short Sleeve
Waist Belt with Buckle
Black Socks

Dress uniform Shoes or
Tactical Boots {Note 1)
Tunic Caps

Winter

Black Tunic Trousers

White Shirt, Long Sleeve
V-neck Jersey (officers) and / or
Fire Officers Leather Jacket
Black Tie with Emblem

Waist Belt with Buckle

Black Socks

Dress Uniform Shoes or
Tactical Boots (note 1)

V-neck Jersey and / or

all weather Jacket (non officers or where
leather jacket is not issued.)

Note 1. Tactical boots that comply with safety shoe requirements may be substituted
where needed in terms of performance of duties.

Options
a. Two piece Rain Suits: Summer or winter during rain
b. Reflective Jacket / Waistcoat: PPE for use during incidents
C. Utility Waistcoat:  Operational use, only during incidents or performance
of function require gear. (Not for constant use in station).
d. V-neck Jersey: May be worn over summer uniform during moderately cold

times.

LONG SLEEVE SHIRT (MEN)

NOTES:

(i) Shield and nametag {o be worn on the warm outer garment





Step-Out Uniform

Double Breasted, Black Winter Tunic
Black Tunic Trousers

White Shirt, Long Sleeve

Tunic Caps

Black Tie with Emblem

Woaist Belt with Buckle

Dress Uniform Shoes

Dress Gloves

To be worn when called upon by CFO for use during events like funerals and official
functions.

Rank Markings and Insignia

Summer: See operational shirt drawing. Same placement and measurements to
be followed.

Step-outs:  Rank markings appear on sieeves of jacket, no other rank markings shall

be womn.
Name Tag shall be worn, but no Shield

DOUBLE BREASTED JACKET (MEN)

SN S ; L

Mess Dress
As per SABS spec with White Shirt, Long Sleeve, Tunic Caps, Waist belt with buckle,
Dress Uniform Shoes, Dress Gloves





Corporate Uniform: Female

Summer

Summer Short Sleeve Jacket or Waist Coat
Black Slacks or Black Skirt

Waist Belt with Buckle

White Short Sleeve Blouse

Court Shoes (Note 2)

Stockings

Knitted Cardigan or Winter Long Sleeve Jacket may be worn on moderately cold days
with summer uniform.

Winter

Winter Long Sleeve Jacket or Knitted Cardigan or Leather Jacket
Black Slacks or Black Skirt

White Long Sleeve Blouse or Female Long Sleeve Shirt (Note 3)
Waist Beit with Buckle

Court shoes (Note 2)

Stockings

Note 2: Tactical Boots can be worn as safety shoe when worn with black slacks.
When safety shoes are required together with black shirt an alternative
arrangement must be considered, (Perhaps black siacks should be
mandatory if function requires safety shoes.)

Note 3: Where long sleeve shirt is worn a Bow Tie shall also be worn.

Options for Summer and Winter Ensemble

For services that do not provide Leather Jackets it can be replaced by all weather
jacket.

Summer Short Sleeve Jacket or Waist Coat or Pullover / Sleeveless Jersey are
interchangeable.

Ladies Hat and Ladies Dress Hand Bag are optional items.

Ranking and Insignia

Follows principles already addressed in male uniform.

SHORT SLEEVE JACKET (LADIES)






SHORT SLEEVE BLOUSE (LADIES)

e ;\ :
o'“/ ‘
e e
i

NOTE: No insignia if worn with any for of over-garment.

LONG SLEEVE BLOUSE

e

NOTES:

(i) Shield and Nametag to be worn on the warm outer garment





Options

a. Two piece Rain Suits: Summer or winter during rain
b. Reflective Jacket / Waistcoat: PPE for use during incidents
C. Utility Waistcoat: Operational use, only during incidents or

performance function require gear. (Not for constant use in station).

Step-outs. Female

Black Skirt

Long Sleeve Shirt

Bow Tie

Hat

Court Shoes

Dress Gloves

Dress Hand Bag
Stockings

Double Breasted Tunic

STEP-OUT JACKET (LADIES)

Mess Dress: Female

As per SABS specification including Bow Tie, Court Shoes, Dress Gloves, Stockings,
Mess Dress, Long Sleeve shirt

Utilities

Rain suite / Waistcoat or reflective jacket / Utility waistcoat:
These items have no rank markings or insignia displayed, only functions. E.g. Incident
Commander, Fire Safety Officer, ALS, etc.





Required drawings Females:

Waist Coat:

Long Sleeve Jacket
Leather/Winter Jacket

Cardigan:

Males:

Short sleeve white shirt

Shield
Name Tag
Rank is on shiri / blouse

Shield (solid)
Name Tag
Rank

Shield (solid)
Name Tag
Rank on Shirt / Blouse

Shield (solid)
Name Tag
Rank






image13.emf
Draft Regulations  Rank structure.pdf


Draft Regulations Rank structure.pdf
gesay] Joindwoo AUbBiH g

“BOUB|
SISAUD 1D+ BpOD F

aousng Bulesuibuyg
aii4 Jo ABojouyas] a4
ut ucneowijenb paypaiooe
YOVS Juseanbe

e 1o (153vs) ABojouyoa ]
84 ur ewoidig ‘¢

Jusjeainba 1o z| apelo) 'z

flustuabeueyy

JOIES BoIAISS Bl

Ul sieaA ) ‘oousuadxe
sieaj (0lyual ')

199110
adi4 Jerys Andaq

d04d UM
BoUB0I| SIBALP D BPOD G

ueddng
3jI"1 SleIPpaUlSIY 'y

ABojouoa) e
ut ueneoiienb auew isod
1eahk gaay] pasiuboosey ¢

useAInba I gL apeioy 7

aausadxs s1eal 5 |

19210 a1i4 Joiyg findag

g InXsuuy

ajeay| Jemndwod AUBiH g

“BoUBdl|
SJ2AUD | )3 8P07) 7

20UBI0g bulsswbug
all4 Jo ABojouyos] a4
Ul uoneoyjenb palipalooe
YOS Juseainbs

2 10 {|33vs) ABojouyoa |
alld ut ewoldicy JoybiH ¢

usieAaInbs 1o z| spelsy 7

(1uswiabeuryy

JOHIasS BoNIBS 8l

) s1e A G} eousliadxe
siea A (Z1) SABML |

180110 3l J9I4S

dCHd Yim
BoUS2I| SISALP O BP0 G

yoddng
8i17 eIBIpawlBl] ¥

ABojouyda] a4
Ut uoneslienb siew 1sca
1esA inc+ pesiubooey ¢

us|eAINDa 10 7| apeiD) 7

sousiadxe sIeaA gl i

SNOILYIIANVYND GNY ZaN1OoNELS MNYY LdVHA G380d40Hd

199140 914 814D






azlalf Jandwon AUbiH g

ERNERT
SISALIPD 103 8po) P

sousng bulisaubug
ail4 Jo ABojouyoa | aul4
ui uoneaylienb psypalooe
YOVS jusjeainbs

e 1o (183vs) ABojouyss
al14 uf ewoldig ‘¢

1usjEAINba 10 2| apels) ‘g

(Justisbeueyy

J0IUBS 9DNIBG Bl

Ui IPaA ) 2ousledxa
sieaj (g) 3ubig )

JSDUBLILIOD
JoulsIqg Joluag

ddd ylim
B0US0I[ SISALID O BPp0D g

uoddng
Sji1 ajeIpsulIail| §

ABojouyoa il
up uonesyenb ouew 1sod
feak asiy) pesiuboney ¢

eieAmbe 10 7| apelo) 'z

aoUsladxa slea s /'L

180130 [BUOISIAIC JOIUDS

alelay| Jemndwos AubiH g

ERIER]
SISAUPR 103 8pOD ¢

2ousIog bulesulbug
aul4 1o ABojouyos | 2114
Ul uoieslylienb palipalooe
YOVS jugeainbe

e 1o {1S3vs) ABojouyos |
3ll4 ufewoidiq ¢

lus|eainba 1o 7| apein) 7

(tususbeusp

J0IUSS B0INIBS 8l

U suBaA p) aousuedxe
siea A {g) oz '}

ispuewiyon jeuoibay
e}

490410

adl4 JSIYD JURISISsY

dCHd Yim
80U3T|| SIBALP T B8P0 G

poddng
247 SRpalLad]

ABojouyss) ail4
U uonesiyenb aneus 1sed
Jesh saily pasiubooey ¢

jus|eainba Jo 7| speley ‘7

souslladxa s1esA g 1

192130
ad14 J8I4D JueySISSY






sjelay| Jeynduico AuybiH g

80U
SI9AUP LOT 8POD G

(YSDdH
ypm uonensibal usiing)

poddng sy oiseg 'y

aoueng buuasulBug
ali4 10 ABojouyss} sl
Ut togediliend paypalaoe
YOVS useanbe

210 (j83vs) ABojouuoa ]
24l U ewoidig ‘¢

rigeAINha 40 2| speiny 'Z

{jono} JopuBLULLIOD) U00]RlA
J0 JBpUBLLILLICT) UORBIS

uo sigaj z) aocusiadxe
sieaA (g) B3 '}

13PUBLILLOS
LONBIG JOfUag

dG4d Upm
SOUBDI| SIBAUD 7 BP0 G

uoddng
ail7 |elpautiell

ABojouyas | ai4
Ut uoneouienb ouew sod
ieak om posiubooey ¢

waleAInbae 10 7| epeld) 7

oouUsuUadxe sieal 9 ')

19211JQ UORE}S JoJusg

ameJall| Jeindwioo AlubiH 9

ERIEST
Si2AUP LD 8poT g

(VSOdH
yum uonensiBal Juainsg)
poddng ey oiseg v

2oU8I19g buuesulbug

2414 Jo ABojouyos} and
Ul Logeailenh paypalooe
YOS Jusjeanbs

210 {1sgvs) ABojouyos
anq u ewoldig ¢

e|eanks Jo gL spelo g

(fans] 1apUBLILIOD UO0)B]d
JO USpUBLLILIOD UON2IS

Lo gigaj z) ‘@ousiiadxe
siesA (g) b3 'L

JSPUBWILIOS IDLISI(]

dQid Yum
20U SISALP D BP0 G

uoddng
5417 sjelpsuLIBiUl b

ABojouyosl an
ul voneollienb oujew jsod
122k aauy) pesiubooay ¢

wseanba 1oz speiny 7

sousuadxe siesh 9 'L

133140 Jeucising






Sesey; teindwos Alybid ‘g

"BoUaoY
SISALP DT 8p0OD G

(YSOdH
yym uonensibal Jaling)

poddng syt oiseg B

aousiog buusauBusy
all4 o ABojouyoa] a4
Ul uonesuiend palpaiooe
YOVS juejeainba

e Jo (1S3vs) ABojouyos |
2414 Ul sjeoyian Jaybiy ¢

Jus|eainba 10 g | IpeID) 7

‘aoualedxa
s129A (9) XIS ')

Japuewon
uoOBld I0iUag

dGid Yllm
80UBDI| SISALUP D 8p0D §

poddng 217 pasusApyY

suonesdo
jeuizer ® g 1ojubi4 and ¢

wseAInbs 1o 2| apein) 7

aousLadxe sIBDA S |

H0

dddd Uim
BOUBDH SIDALD O 8P0D G

uoddng
2JI7 S1IpaLLaIY]

ABejouyos ] ald
ul deieolienb aew 1scd
1eah suo pasiuboosy ¢

useAINba Jo Z1 apei) 'Z

2OUBLSEXS SIBBA G |

423140 4ng

ajeia)y omndwon AyBi g

ERIEST
SISALR | 09 9po] G

(VSOdH
yum uoipensibal jusuns)
voddng ay oiseg ¥

gouslng bullasuibuy
ali4 Jo ABojouyoa | a4
Ui uoneollienb pajpalooe
YOS Juseanbe

e 10 (183vg) Abojouyoay
2414 ui ajediLel) JaybiH g

jusealinbs o g1 spelio 7

‘@ousliadxs
slesA (9) XIS 7|

19pUBLILIGY UOIIBIG

dddd Yum
22UBLY| SIOALR D BPOD G

uoddng
217 e)elpauliaiu] 't

ABolouyoss] ali4
Ul uonesiienb oujew 1sod
ieaf auo pasiuboosy ¢

weeanbs lo g spaisy ¢

aoUslladxa sleaA 9 't

193130 Uonelg






SSaUzIBMY 2N083Y "/

JojesadQ dwng Jaaug g

‘gous0l|
SIRAUD 103 epod G

(VSodH
LM Uonensibas JuaLng)
Hoddng aj oiseg 'y

gousng bulesuiBug
all4 10 ABojcuyos |

ali3 ul uonesyrenb
PSIPBI0de YOVS
lus|eanba e Jo (1$3vS)
suofeladQ JewzeH
pue z =ybij ang ¢

jusjeanka 4o 7| epei) 7

‘aousadxa
slesi {g) sauyy 'L

1ayyBi4 a1t Joiueg

ddd Yim
S0UB31| SI9AUD 1) BP0 5

uoddng aji] peoueApy

SsaUDIBMY
lewze g | Jeyybl4 sy ¢

wseanbs 1o g| epeio 'z

aousiadxa slesA £ 'L

0

dQid Uim
JoUBDY SIBALID 7 BP0 G

uoddng
aJI 2BPAUBI]

suoliesedy
lewzeH g Z Joybid and ¢

jusjeanbs o 7| apelo gz

S0UsLBAXS SIBBA £ 'L

UBLIDAl 4 101G

UEIDIUYDB | JBWZEH ‘g

L HCIoNIsSU |l T/

UBIDIUYDS | 8Nosay ‘g

20U
SIBALEP 10T 2po9) G

(VSOdH
yyum uogensibes uaunn)

yoddng s oiseg v

823uLIDg BullazsuIbug

8il4 10 ABojouyna | 3l14

ur uaieslijenb paypsiooe
YOVS Jusieanbs

e Jo {133vSs) Abojouyos )
ali4 ul sjesyiua ) Jeybiy ¢

waleAInba 1o Z) apeID 7

‘Bousuadxa
sleai (y) 104 i

Japuewiwion Uooe]d

dQid UM
SOUBDI| SISAHP 1) BPOD G

ucddng 8} pasueARyY ¥

suonesedg
lewzey g z Jejubi4 and ¢

wslennbs Jo z| epeln) g

2oUBLIAdXS SIEBA ¥ 'L

HO

dddd Ulim
BOUDY SIBAUD 73 BPOD G

yoddng
I Sjeipawlaly] ¢

uonesynenb suew 1sod
Jeah suo pesiuboossy ¢

ugeAInbs 50 7| apelo 7

aoudLadXe SUBAA ¥ L

uewsi Buipes






sBuppe oN

uoneneas (zag)
YeldN) [BoIpBIN sSBd b

(LvdD)
189 AljIaY 1BISALd
S1epipuen ssed4 ¢

SIaAUD D8P0 7

JUs|eAInba Jo 7| apel "y

SIBALIP D BpOD G

veoddng ayi7 oisey v

ssausIEmy
lewzey g | Jayybid aii4 ¢

juseAinba 10 Z| speln) Z

aoUsladxs S1B3A 2 )

ueLUal]] Joules

By adig

jusieainbe 1o g1 apelo) ¢

2oUSlIadXa SIBSA 'L

o9y

dd unm
80U801 SIBAUP O 8poen G

yoddng sy oiseg ¢

ssauslemy
jewzeH g | 13464 944 ¢

uafeAInba 10 Z1L apelo) 7

aoualadxa 1BSA | 'L

uguatld 1o1iunge

dd1d ulim
S0UBIN| SIBAUPD D) BPOD G

. Hoddng
au slelpaaIY

ssoualemy
jewzeH ¥ | Jebi4 ax4 ¢

Jusieanbs 16 g1 spelio 7

aousUadxe SIB3A | |

HO

d04d Wim
SDUBDN| SIBAUD D APCD G

yoddng a)i oiseg &

suonelado
jewzey g z obly 244 ¢

Jusieanbs 16 g1 spelg 7

SOUBLBGXA SIBDA 7 'L

B9 4







image14.emf
Draft Regulations  Code of Conduct.pdf


Draft Regulations Code of Conduct.pdf
Draft 1: For discussion purposes only
12 January 2012

Schedule E: Code of Conduct for Fire Services Practitioners,





Regulations

To establish a disciplined, uniform fire service; to regulate the conduct of fire service practitioner;

and to provide for matters conmected therewith.

PREAMBLE

WHEREAS the Fire Services Act confers on the Minister the duty (o publish a Code of Conduct

for Fire Services Practitioners;

AND WHERFEAS it is essential that municipalities exercise thelr power to perform fire services

within a statutory framework that enhances uniformity across the nation;

AND WHEREAS the public is entitled fo expect the highest standard of conduct from all

Fire Service Practitioners

AND WHEREAS this Code of Conduct is to set out the minimum standards expected of

Fire Service Practitioners

AND WHEREAS this Code of Conduct is to help maintain and improve those standards

AND WHEREAS this Code of Conduct is to protect employees from unjustified criticism
or misunderstanding.

BE T THEREFORE REGULATED by the Minister of Provincial and Local Government, as

follows:





TABLE OF CONTESTANTS

CHAPTER1
GENERAL PROVISIONS

Short Title
1. These regulations shall be called the Code of Conduct for Fire Service Practitioners

Reguiations

Drefinitions
2. In these regulations, any word or expression to which a meaning has been assigned in the Act

shall have the meaning so assigned and, unless the content otherwise indicates -

CHAPTER 2
OBIECTS, APPLICATION AND ADMINISTRATION OF THE ACT

Object, application and administration of the Act
3.(1) The object of this regulation is to—
(a) Maintain a disciplined, professional uniform fire service;
(b) Regulate the Code of Conduct of Fire Services Practitioners including part-time,
temporary, fixed term, casual, secondees, consultants and agency emplovees,
whether working under a contract of employment or a contract for services.
(c) recognize that the public is entitled to expect the highest standard of conduct
from all Fire Service Practitioners at all times
(2) This Regulation applies to ali fire services practitioners in South Africa.
(3) An Fire Services Practitioner must observe this Code of Conduct whenever he/she:
(a) conducts the business of the Fire Service
(b) conducts the business of any office to which he/she is appointed by the Fire

Service, or





(c) acts as a representative of the Fire Service

(4) This regulation shall not have effect in relation to the activities of a Fire Service
Practitioner undertaken other than in an official capacity.

(5) Where an Fire Service Practitioner acts as a representative of the Service on any
other body, he/she must, when acting for that other body, comply with these
regulations, except and insofar as it conflicts with any other lawful obligations to
which that other body may be subject.

{6} These regulations support other service orders, policies, procedures, regulations,
legislation and core values. In the event of a conflict between these regulations and
local service orders, policies, procedures, regulations, legislation and core values,

these regulations would remain.

(7) These regulations are administered by the Minister.

CHAPTER 3
PROFESSIONAL CONDUCT

4. (1) Values and Norms do not stand apart from governance, administration and
operation. Acknowledging values and norms entails the execution of administrative,
managerial and functional activities by the Fire Service Practitioner in such a way as
to show:

(1) Honesty,

(i1}  Fairness and justness towards every citizen and colleagues,

(1ii)  Diligence and the willingness to make sacrifices,

(iv)  Respect for the beliefs applicable to the community and colleagues,

{v) The endeavour for efficiency by ensuring that the greatest measure of
qualifative and quantitative satisfaction of social needs is achieved
with the resources available,

(vi)  The acknowledgement of the right to freedom of expression and
opinion as long as it doesn’t infringe on the rights or values of others,

(vii)  Promote participation at all levels,

(viii) The ability to promote professional conduct at all times through
dedicated action, and

{(ix)  Practice personnel development particularly through the creation and
application of equal opportunities for all





{(2) The Fire Service Practitioner must carry out its business in a way that is
proper and fair and should not act or propose anything without Statutory
Authority and following the relevant procedures.

(3) Fire Service Practitioners” actions and conduct must always endeavor to instill
trust and confidence by the public in the Fire Service.

(4} All Fire Service Practitioners strive to:

(i)  uphold the law

(i1) understand the law relevant to their sphere of work

(iii) never break or disregard a law away from work which could damage
public confidence in them or the Fire Service, or which makes them
unsuitable for the work that they do

(iv) act or propose actions which are “ultre vires”

(5) There is a need for Fire Service Practitioners to maintain political impartiality
particularly around election campaigns. In this connection political slogans should
not be displayed as part of official duty.

(6) Each Fire Service Practitioner has a legal obligation under the Occupational
Health and Safety Act, 1993 {(Act No. 85 of 1993) to take reasonable care for their
own health and safety and for the safety of others who may be affected by their
acts or omissions and to ensure that they:

(1) follow safety service orders, instructions, guidance ete.

(1) comply with hygiene requirements

(iii)wear any safety clothing supplied by the Service where such clothing is
required

(iv)report any accidents or near misses at work within the prescribed time and
in the correct format

(v) never risk injury or danger to themselves or others

(vi)never do anything that affects performance or judgment at work including
but not limited to:
a. taking illegal drugs
b. drinking alcohol, or
c. taking prescribed medication that may alter metal or physical ability

without disclosure

(7) Fire Service practitioners are expected to show loyalty to the Fire Service and
support its colleagues and managers. A climate of mutual confidence, trust and
respect between managers, employees and other partners is critical to achieving
the objectives of the Fire Service and providing high quality service. Fire Service
Practitioners must ensure that they:

(1) work reliably and diligently in achieving fire service objectives





(ii) carry out any proper instruction given by managers, including general
instructions like service orders, standing orders, financial regulations,
contracts, legal requirements, safety or other codes of conduct and rules
that apply in the workplace.

(it} complete accurately and honestly any document, form or record needed
for work.

(iv) never destroy, damage, alter or falsify any such document or record.

(v) refrain from giving personal opinions about Fire Service policy or
procedures to the press.

(vi) provide appropriate advice to all with impartiality

(vii) without fear of discrimination bring to the attention of management any
deficiency in the provision of service or any impropriety or breach of
procedure

(viii} serve the Fire Service as a whole, ie all members and not just those of,
for example, a controlling political group

{(ix) ensure that the individual rights of all members are protected

(x) i advising political groups or their representatives, not compromise
political neutrality

(xi) when using or authorizing the vuse by others of the resources of the Fire
Service act in accordance with the lawful requirements and not allow
his/her own political or personal opinions to interfere with his/her work

(8) Fire Service managers must provide employees clear direction, positive
7.2 Intellectual Property

This is a generic term that includes inventions, creative writings and drawings. If these
are created by the employee during the course of his/her employment then, as a gencral
rule, they belong to the HFRS. Inventions are the property of the HFRS if;

= they have been made in the course of the employee’s normal duties; or

o they have been made in the course of duties specifically assigned to the employee
and where invention might be reasonably expected; or

s they have been made in the course of the employee’s duties and at the time the
emplovee had a special obligation to further the interests of HFRS (because of the
nature of his/her duties and particular responsibilities arising from them).

« indealings with consultants and contractors employees should, wherever possible
appropriate, ensure that the Service acquires ownership of any database or
intellectual property rights produced specifically in connection with work for the
Service.

7.3 Public Meetings

Invitations to attend public meetings in an official capacity should only be accepted
where attendance by a Service employee is considered appropriate by the function head.
However, attendance should be restricted to meetings which are:





« clearly not part of any party political activity
« manifestly open to all

7.4 Personal Interests

Employees must declare any non-financial interests that they consider could bring about
conflict with the Services interests to the Head of Financial and Office Services for entry
in the register of officer’s interests

Employees must declare any financial interest which could conflict with the Services
interests to the Head of Financial and Office Services. This will be entered in the register
of officer’s interests.

7.5 Separation of Roles During Tendering

Employees involved in the tendering process and dealing with contractors should be clear
on the separation of client and contractor roles within the Service and not show any
favouritism or breach any commercial confidentiality. Senior employees who have both a
client and contractor responsibility must be aware of the need for accountability and
apenness.

Employees in contractor or client units must exercise fairness and impartiality when
dealing with all customers, suppliers, other contractors and sub-contractors.

Employees who are privy 1o confidential information on tenders or costs for either
internal or external contractors should not disclose that information to any unauthorised
party or organisation.

7.6 Managing Contact With The Media

The Service expects employees to promote the policies and reputation of the Service.
Each department may set guidelines which will identify employees authorised to talk to
the media.

Employees should ensure that they:

« are awate of the Marketing and Communications Service Order 2/8/7/12 and any
departmental guidelines and refer enquiries from the press to the appropriate
person. Employees who are not authorised to deal with representatives of the
media should refer any enquiries they receive to their function head, line manager
or to the Service’s Marketing and Communications department.

¢ get permission from your function head fo speak, write or give interviews to the
media about:

« the Service

« work being undertaken





« other issues where an employees connection with the Service may damage its
reputation.

» never bring the Service into disrepute by publicising or discussing material which
is confidential, or against the interests of the Service or its employees or by giving
their personal opinion.

7.7 Standard of Dress and Appearance

First impressions count and if an employee is inappropriately dressed then at best it
presents an obstacle to be overcome in the minds of the members of the public. At worst
it can create a view that the Service is inefficient. There is therefore a general expectation
that dress will be appropriate to the nature of the duties and responsibilities undertaken by
the individual.

Service Orders 4/2/1/1 and 4/2/1: Where possible, the following will apply/may be
accommodated.

Individual departments will introduce an appropriate dress code to suit the services they

provide fo meet the expectations of the public and in compliance with Health, Safety and
Welfare requirements. Where such codes are established, employees will be expected to

meet the service standard set.

The Service values and welcomes the ethnic diversity of its workforce and therefore
department dress codes will take account of ethnic and religious dress requirements with

sensitivity ensuring that employees are free to observe them, in compliance with Health,
Safety and Welfare requirements.

8 Respect For Others

An employee must: Treat others with respect; not discriminate unlawfully against any
person; and treat members and co-opted members of the Service professionally.

8.1 General
An employee must:

e promote equality by not discriminating unlawfully against any person
s treat others with respect

This means, amongst other things, that Empioyees should give courteous, efficient and
impartial service, {reating everyone equally and in line with the Service equal
opportunities, customer care and complaints policies. Employees should also compiy
with legal requirements on human rights, equality and anti discrimination issues.

8.2 Relationships





8.2.1 Members

Employees are responsible to the Service through its senior managers. For some, their
role is to give advice to members and senior managers and all are there to carry out the
Service’s work. Mutual respect between employees and members is essential to good
local government. Close personal familiarity between employees and individual members
can damage the relationship and prove embarrassing to other employees and members
and should therefore be avoided. Employees should also:

» respect any confidence received from a member

» do not raise any work or personal problems you have with the Service or
managers direct with a member

= do report to your function head any time a member asks or pressurises you fora
matter to be dealt with outside of service orders, policies, procedures etc

8.2.2 The Local Community And Service Users

Employees should always remember their responsibilities to the community they serve
and ensure courteous, efficient and impartial service delivery to all groups and
individuals within that community as defined by the policies of the Service.

8.2.3 Contractors

All relationships of a business or private nature with external contractors, or potential
contractors, should be made known to the appropriate manager. Orders and contracts
must be awarded on merit, by fair competition against other tenders, and no special
favours should be shown to businesses run by, for example, friends, partners or relatives
in the tendering process. No part of the local community should be discriminated against.

Employees who engage or supervise contractors or have any other official relationship
with contractors and have previously had or currently have a relationship in a private or
domestic capacity with contractors, must declare that relationship in writing to the Head
of Financial and Office Services for entry in the Register of Officers interests,

9 Stewardship

An employee must: Use any public funds entrusted to or handted by them in a
responsible and lawful manner; and not make personal use of property or facilities of the
Service unless properly authorised to do so.

9.1 Corruption

9.1.1 Corruption may include receiving any payment, gift (other than a gift of a nominal
value) hospitality, or any other benefit from any person or organisation who a member of
staff deals with in their work, irrespective of what it is in respect of, including tips, and





payment for additional ‘private work’. It is also irrelevant whether any benefits are
directly to an employee or to the employees family or friends.

9.1.2 Any case of suspected corruption will be fully investigated and any proven cases
may be treated as gross misconduct and criminal prosecutions undertaken.

9.2 Use Of Financial Resources

Employees must ensure that they use public funds entrusted to them in a responsible and
lawful manner. They should strive to ensure value for money to the local community and
to avoid legal challenge to the Service.

9.3 Use Of Facilities

The Services time, property and facilities, including the use of plant machinery,
stationery, vehicles, offices etc, may be used only for official Service business unless the
approval of the employee’s function head/line manager has first been obtained.

8.4 Post

9.4.1 Because of the large amount of post received daily, employees are asked not to have
personal mail delivered to the Services offices/premises.

9.4.2 A great deal of post addressed to individual employvees is concerned with Service
business. Whilst the Service recognises the need to respect the reasonable privacy of its
employees in the workplace, a function head may at his/her absolute discretion open or
arrange to have opened any post received in the Service’s offices and addressed to an
employee.

10 Personal Interests

An employee must not in their official capacity: allow their personal interests to conflict
with the Services Requirement; or use their position improperly to confer an advantage or
disadvantage on any person.

10.1 General
10.1.1 An Employee:

« must not in his’her official capacity, or any other circumstances, use his/her
position as an employee improperly to confer on or secure for him/herself or any
other person, an advantage or disadvantage nor place him/herself in a position
which might reasonably lead a member of the public to believe that he/she is
acting in such a manner.





= if he/she has private business with the Service, (whether on his/her own behalf or
otherwise), must first inform the function head with whose department the
business is to be transacted. This would not apply to routine business with the
Service of the sort normally carried out by local residents or taxpayers including,
for example:

o enquiries about Fire Services;

= minor complaints about poor or non-delivery of services

10.1.2 An employee must declare in writing to the Head of Financial and Office Services
any financial interest or dealings which they or a refative or partner may have in any
business or contract where there may be a business relationship with the Service. See also
Section 6.

16.2 Outside Employment

10.2.1 Employees where they have conditions of service which require them to obtain
written consent to take any outside employment. Full details are contained in the outside
employment Service Order 50/1/2/20. All employees should make themselves clear as to
their contractual obligations in this respect. In particular, no employee should take
outside employment which conflicts with the Service’s interests including:

¢ Employment which impacts upon or conflicts with their work for the Service or
functions that the Service performs; and

«  Any work of any kind in connection with the making of any planning, building
regulation or other application for a decision from the Service.

= Would render them unfit for Fire Service duties.

» For work involving the supply of goods or services to Hampshire County Council,
Portsmouth City Council, Southampton City Council or the Hampshire Fire
Authority, or is in any way associated with fire safety, fire engineering or fire/risk
management, claritication on any issues of conflict/financial and procedural
integrity, etc, should be sought from the employees line manager or as detailed in
the Service Order.

10.2.2 All employees who undertake additional work outside the Service’s employ must
notify their manager in order to comply with the Working Time Regulations 1998.

10.2.3 Employees shall not undertake any private trading, including the posting and
distribution of promotional material, on Service premises or whilst on Service duties.

10.3 Contractors

10.3.1 An employee awarding or taking part in the awarding or making of any contract
on behalf of the Service shall make his/her decisions only on merit and in accordance
with the Service’s Contract and Financial Rules. He/she should not take part in the
process if he/she is a relative or partner of a contractor or potential contractor (including
an employee or officer of the coniractor) or otherwise has a friendship or affiliation with





him/her which a reasonable person might consider would prejudice his/her view of the
matter, See aiso Section 6.

10.3.2 Employees should ensure that no special favour is shown to current or recent
former employees or their partners, close relatives or associates in awarding contracts to
businesses run by them or employing them in a senior or relevant managerial capacity.
See also section 6.

10.3.3 Employees contemplating a management buyout should, as soon as they have
formed a definite intent, inform the appropriate manager and withdraw from the contract
awarding processes.

10.3.4 Employees must fully comply with the Services standing orders and financial
regulations relating to the award of contracts.

11 Registration Of Interests

An employee must comply with any requirements of the Service; to register or declare
interests; and to declare hospitality, benefits or gifts received as a consequence of their
employment.

11.1 Gifts

I1.1.1 It can be a serious criminal offence for Local government employees to accept any
fee, reward or gift, other than their proper remuneration for doing their job (Local
government Act 1972).

11.1.2 Cash and monetary gitts should always, without exception, be refused.

11.1.3 Other gifis should normally be refused, particularly when offered from someone
who:

» provides, might provide or has recently provided goods or services to the Service;
or
« who needs or has recently received a decision from the Service.

11.1.4 The only occasions upon which an employee may accept a gift are:

» small scale promotional gifts and tokens such as calendars and diaries which are
used in the workplace; and

« exceptionally, gifts offered, eg in the context of a civic, ceremonial or other
stgnificant community event where the circumstances set out in paragraph 9.2 and
9.3 do not apply and the Standards Committee has agreed to the employee
keeping the gift.





11.1.5 An employee declining a gift should do so politely and, where practical return it to
the donor with an explanation as to why it cannot be accepted. Where returning the gift is
likely to be expensive or inconvenient, it should be donated to a suitable charity and the
donor advised of what has happened and politely requested not to make similar gifts in
the future.

11.1.6 Whether a gift (including a gift offered to a relative or partner) is accepted or
refused, the employee’s function head should, unless it comes within paragraph 9.4, be
informed and the circumstances should be entered in the register of gifts and hospitality
maintained by the Head of Financial and Office Services.

11.2 Hospitality

11.2.1 It is recognised that it is reasonable for the Service, through its employees, to
maintain a good relationship with other agencies, local businesses and the community. A
reasonable amount of entertainment is an accepted part of public life and can help good
working arrangements. However, it is vital to dispel the impression of improper influence
being exerted on the Service.

11.2.2 Common sense should be applied. Employees should consider the nature and scale
of the hospitality, the circumstances in which it is offered and the relationship between
the donor and the Service (including the criteria for the refusal of gifts set out in
paragraph 9.5 above). An employee particularly needs to consider whether the decision fo
accept the hospitality can be justified to the Service and the media.

11.2.3 It is not possible to cover every situation, but the following guidelines apply:

¢ Hospitality should only be accepted if there is a genuine need to impart or receive
information in relation to Service business, or to represent the Service in the
community;

« free invitations or free tickets to attend social function or sporting events should
only be accepted where the occasion is a part of civic or Hampshire/local
community life or the Service should be seen to be represented;

» employees may accept hospitality as part of attendance at conferences or courses
provided that this would not compromise a purchasing decision;

e modest refreshments offered in the normal course of business, eg coffee,
sandwiches over a lunchtime meeting, etc may be accepted;

= to avoid prejudicing the integrity of subsequent purchasing decisions, the costs of
visits to inspect equipment, systems, programmes etc should be met by the
Service.

11.2.4 When hospitality is refused, the person offering should politely be informed why.

11.2.5 Whether hospitality (including hospitality offered to a relative or partner) is
refused or accepted, it should, unless it comes within aspects of 9.9 above, it should be





entered in the register of gifts and hospitality maintained by the Head of Financial and
Office Services.

11.2.6 Where an outside organisation wishes to sponsor or is seeking to sponsor a local
government activity, whether by invitation, tender, negotiation or voluntarily, the basic
conventions concerning acceptance of gifts or hospitality apply. Particular care must be
taken when dealing with contractors or potential contractors.

11.2.7 Where the Service wishes to sponsor an event or service neither an employee nor
any partner, spouse or relative must benefit from such sponsorship in a direct way
without there being full disclosure to an appropriate manager of any such interest.
Similarly, where the Service through sponsorship, grant aid, financial or other means,
gives support in the community, employees should ensure that impartial advice is given
and that there is no conflict of interest involved.

12 Reporting Procedures

An employee must not treat another employee of the Service less favourably than other
employees by reason that, that other employee has done, intends to do, or is suspected of
doing anything under or by reference to any procedure the Service has for reporting
misconduct.

12.1 The Workplace

Within the workplace, there should be mutual respect and employees’ behaviour should
be conducive to a productive and harmonious work environment, with all employees
having a right to be treated with courtesy, fairness and equality. Unless there are good
reasons why not, eg for legal reasons or because of the need under the Whistleblowing
Policy to complain direct to the Police or other enforcement agency, employees should
always first follow internal procedures to resolve problems, reporting and taking issues
through their managers or through recognised procedures, including the Grievance
Procedure. If this proves difficult, they should tell a senior manager or function head, but
if this is not appropriate for any reason, then alternatives are the Chief Internal Auditor,
the Chief Officer, the external auditors, and as a last resort, the police.

13 Openness

An employee must: not disclose information given to them in confidence by anyone, or
information acquired which they believe is of a confidential nature, without the consent
of a person authorised to give it, or unless they are required by law to do so; and not
prevent another person from gaining access to information to which that person is entitled
by law.

13.1 Information Technology And Data Security





13.1.1 Employees must ensure that they follow the Service’s security procedures in
relation to the use and storage of computers and the proper management of computer held
information. Particular care should be taken to observe established procedures when
using passwords and when logging on and off, especially when working with confidential
records or sensitive material.

13.1.2 An employee must not:

e disclose outside the workplace information given to him/her in confidence by
anyone, or information acquired which he/she believes is of a confidential nature,
without the consent of a person authorised to give it or unless he/she is required
by law to do so; nor

= prevent another person from gaining access to information to which that person is
entitled by faw.

13.1.3 Paragraph 11.2 applies to:

s personal data about an individual, including a feliow employee;

= commercially sensitive matters, eg as part of a tendering process

o confidential proceedings in Committee and any reports or other documents
connected with them; and

« information protected by the Data Protection Act and similar legislation.

13.1.4 Paragraphs 11.2 and [1.3 are not intended to limit the rights of any employee
under the Services Whistleblowing Policy.

13.1.5 Telephone requests for confidential information should be asked to be put in
writing, If it is urgent, the caller must be asked to leave his/her name, position,
department and telephone number. Reasonable checks should be (including the telephone
number) before parting with information.

13.1.6 The Data Protection Act 1984 requires that you must:
« notuse or disclose data except as registered
o hold only adequate and relevant data
o keep data accurate and up fo date

o give a print of the data to the individual concerned if requested

13.1.7 Contraventions of the Act may render you personally liable.

14 Appointment Of Employees

An employee must not be involved in the appointment or any other decision relating to
the discipline, promotion, pay or conditions of another employee, or prospective
employee, who is a relative or friend.





In this paragraph:

= “relative” means a spouse, partner, parent, parent-in-law, son, daughter, step-son,
step-daughter, child of a partner, brother, sister, grandparent, grandchild, uncle,
aunt, nephew, niece, or the spouse or partner of any of the preceding persons; and
s  “partnet” above means a member of a couple who live together.

[4.1 The canvassing of any member in connection with an appointment of or the
conferring of any benefit on an employee will normally automatically disqualify the
candidate or employee from the appointment or benefit, as the case may be.

14.2 An employee appointing, promoting, disciplining or otherwise involved in the terms
of employment of an emplovee must make his/her decisions on merit only and in
accordance with the Service’s Equal Opportunities Policy. He/She should not take part in
the process if he/she is a relative or partner of that person or is otherwise has a friendship
or affiliation with him/her which a reasonable person might consider would prejudice
his‘her view of the matter.

15 Duty Of Trust

An employee must at ail times act in accordance with the trust that the public is entitled
to place in them.

15.1 Fidelity

All employees have a personal duty to obey lawful and reasonable instructions, to serve
the Service, as their employer, personally and faithfully, to exercise reasonable care and
skill in carrying out their work, to abide by the law and not to disclose confidential
information after the employment ends.

15.2 Bringing The Service Into Disrepute

An employee must not in his’/her official capacity, or any other circumstance, conduct
him/herself in a manner which could reasonably be regarded as bringing his/her office or
the Service into disrepute.

15.3 Outside Commitments

15.3.1 An employees off-duty hours are his/her personal concern but he/she should not
put him/herself in a position where duty and private interest conflict. The Service will not
attempt to preclude employee from undertaking additional employment, but any such
employment must not, in the view of the Service, conflict with or react detrimentally to
the Service’s interests, or in any way weaken public confidence in the conduct of the
Service’s business. See also Section 8.4,





15.3.2 Employees above Grade J (Green Book) and Station Managers and above (Grey
Book) are expected to devote their whole-time service to the work of the Service.

15.4 Criminal Convictions
Employees must:

= disclose any criminal offence they have been convicted of
o disclose any criminal charges which have been made against them

at the time of charge and/or conviction.

CODE OF CONDUCT

Professionalism: To carry out the highest standards of professionalismn while both
on and off duty. This includes treating fellow firefighters, citizens, and other
professionals with the utmost dignity and respect. Wearing the appropriate
uniform and protective gear while on-duty. Refraining from conduct which would
cause embarrassment or disgrace fo colleagues, the department or stations.

Partnership: To develop and nurture a relationship with the citizens of Deptford
Township, colleagues, and the township government to provide superior fire
prevention, education and suppression.

Drug-Free Department: To maintain a drug-free work environment by refraining
from using drugs or tolerating drug use by colleagues.

LEmpowerment: Develop an organization that reflects community values and
facilitates citizen participation.

Problem Solving: Rendering services through innovative, proactive, and public
safety responses to the needs of the residents of the tewnship and those in need of
assistance.

Sexual Harassment & Discrimination: To refrain from any conduct which creates
an environment of sexual harassment, or amounts to age, race or religious
discrimination.

Public Service: To always remember that we are founded upon service to the public
and to conduct ourselves aceordingiy.

SOUTH YORKSHIRE FIRE AND RESCUE AUTHORITY

EMPLOYEE CODE OF CONDUCT

1. VALUES FRAMEWORK

« SYFRS values each and all of its employees and the particular contribution they
make to the Service.





* SYFRS is a public service and as such is required to conduct its business in an open,
transparent, equitable and inclusive manner and within a framework of corporate
governance.

« SYFRS recognises that each and all members of staff are representatives of the
Service and at all times must conduct themselves in an appropriate manner.

* SYFRS recognises its responsibilities to inform all staff of the Code of Conduct
expected of them to ensure that staff have access to all policies and practices which
relate to that Code of Conduct.

2. APPLICABILITY

This Code of Conduct applies to all employees and forms part of the employment
contract.

SYFRS recognises both the rights and responsibilities of its employees in respect
of

the Code of Conduct

3. EMPLOYEE RIGHTS

= Al employees have the right to be treated with dignity, in a fair and transparent
manner and with respect for their individual beliefs, cuiture, values, sexuality and
ethnic origin.

* All employees have the right to be protected from harassment, bullying and
unwelcome conduct from others,

* All employees have the right to challenge any perceived inappropriate conduct by
other employees.

4. EMPLOYEE RESPONSIBILITIES

It is the responsibility for each and all employees to adhere to the following Code of
Conduct.

* To treat others with respect, dignity, transparency and with sensitivity to their cultural
beliefs, sexuality, ethnic origin and personal values.

« To refrain from discriminatory behaviour at all times.

« To comply with the duty of trust placed upon them by the organisation and to act
appropriately when executing that trust.

» To comply with the requirements of the Service to declare any personal interest
which may conflict with the Service’s requirements or confer any advantage.

» To declare interests on the register of interests and declare any gifts, hospitality or
benefits directly received as a consequence of employment.

= To act in accordance with the protocol for relationships between elected Members
and SYFRS employees.

« To act in accordance with the Local Government Act 1989 in respect of politically
restricted posts.

= To comply with Data Protection Legislation and the Freedom of Information Act as
detailed in the Service’s Policies.

* To adhere to the Service's use of IT Policies including the “Computer User Guide”,
Internet Policy, Email and IT Security Policies.

« To comply with the Anti Fraud and Corruption Strategy and Fraud and Irregularity
Policy.

» To act in accordance with Financial Regulations,

+ To comply with duties and responsibilities as detailed in role descriptions.

* To challenge inappropriate conduct or impropriety and to follow procedures for
raising any concerns.

 To act as representative of the Service when dealing with others and to refrain from
conduct which would bring the Service into disrepute.

* To adhere to the dress code.





Employees may access these Policies and Procedures via their Manager or the
Service's

Intranet.

Employees will be advised of any new Policies or amendments to Policies with which
they

are required to comply.

THE CODE OF CONDUCT OF
MEMBERS OF THE LONDON FIRE
AND EMERGENCY PLANNING
AUTHORITY

(printed September 2007)
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Preamble to the Code of Conduct of Members of the Authority

The Code of Conduct is intended to reflect the key principles of conduct expected of
members and to provide an

appropriate and proportionate ethical framework for members in which such high
standards of conduct can be

achieved.

The ten general principles, set out in full below, define the standards that members
should uphold and are based

on the Seven Principles of Public Life set out by the Committee on Standards in Public
Life.

The ten general principles of public life

Seiflessness - members should serve only the public interest and should never
improperly confer an advantage

or disadvantage on any person.

Honesty and integrity - members should not place themselves in situations where their
honesty and integrity

may be questioned, should not behave improperly, and should on all occasions avoid
the appearance of such

behaviour.

Objectivity- member should make decisions on merit, including when making
appointments, awarding

contracts, or recommending individuals for rewards or benefits.

Accountability - members should be accountable to the public for their actions and the
manner in which they

carry out their responsibilities, and should co-operate fully and honestly with any scrutiny
appropriate to their

particular office.

Openness - members should be as open as possible about their actions and those of
their authority, and should

be prepared to give reasons for those actions.

Personal judgement - members may take account of the views of others, including their
political groups, but

should reach their own conclusions on the issues before them and act in accordance
with those conclusions.

Respect for others - members should promote equality by not discriminating





uniawfully against any person, and by treating people with respect, regardless of their
race, age, religion, gender,

sexual orientation or disability, they should respect the impariiality and integrity of the
authority's statutory

officers and its other employees.

Duty to uphold the faw - members should uphold the law and, on all occasions, act in
accordance with the trust

that the pubiic is entitled to place in them.

Stewardship - members should do whatever they are able to do to ensure that their
authorities use their

resources prudently, and in accordance with the law.

Leadership — members should promote and support these principles by leadership, and
by example, and should

act in a way that secures or preserves public confidence.

3
The Authority’s Code of Conduct

as required by the Local Authorities (Model Code of Conduct)

Order 2007 and approved by the Authority on 21 September 2007

[Note: Any comments in italics are not part of the Code of Conduct and are designed fo
assist Members in

understanding the Code’s provisions. In addition any gaps in numbering reflect deletions
from the model code of

conduct because they do not apply to this Authority]

Part 1 - General provisions

Introduction and interpretation

1. (1) This Code applies to you as a member of an authority.

(2) You should read this Code together with the general principles

prescribed by the Secretary of State [As set out in the preamble.]

(3) It is your responsibility to comply with the provisions of this Code.

{4) In this Code ~

"meeting" means any meeting of—

{a) the authority;

(c) any of the authority's committees, sub-committees, joint committees, joint
subcommitiees,

"member” includes a co-opted member and an appointed member.

{5) in relation to a parish council, references to an authority's monitoring officer and an
authority's

standards commitiee shall be read, respectively, as references to the monitoring officer
and the

standards committee of the district council or unitary county council which has functions
in

relation to the parish councii for which it is responsible under section 55(12) of the Local
Government Act 2000.

General obligations

3. (1) You must treat others with respect.

{2} You must not—

{a) do anything which may cause your authority to breach any of the equality enactments
(as

defined in section 33 of the Equality Act 2006/c.3]);

{b} bully any person;





(c) intimidate or attempt to intimidate any person who is or is likely to be—

(i) a complainant,

(i) a witness, or

(iify involved in the administration of any investigation or proceedings,

in refation to an allegation that a member (including yourself) has failed to comply with
his or her

authority’s code of conduct; or

(d) do anything which compromises or is likely to compromise the impartiality of those
who

work for, or on behalf of, your authority.

(3} In relation to police autherities and the Metropolitan Police Authority, for the purposes
of subparagraph

(2}{d) those who work for, or on behalf of, an authority are deemed fo include a police
officer.

4. You must not—

(a) disclose information given to you in confidence by anyone, or information acquired by
you which you

believe, or ought reasonably to be aware, is of a confidential nature, except where—
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(i) you have the consent of a person authorised to give it;

(i) you are required by law to do so;

(iii) the disclosure is made {o a third party for the purpose of obtaining professional
advice

provided that the third party agrees not to disclose the information to any other person;
or

(iv) the disclosure is—

(aa} reasonable and in the public interest; and

(bb} made in good faith and in compliance with the reasonable reqguirements of the
authority; or

(b) prevent another person from gaining access to information to which that person is
entitled by

law,

5. You must not conduct yourself in a manner which could reasonably be regarded as
bringing your office or

authority into disrepute.

6. You-

(a) must not use or attempt to use your position as a member improperly to confer on or
secure

for yourself or any other person, an advantage or disadvantage; and

(b) must, when using or authorising the use by others of the resources of your
authority—

(i) act in accordance with your authority's reasonable requirements;

(it} ensure that such resources are not used improperly for political purposes (including
pariy political purposes); and

(c) must have regard to any applicable Local Authority Code of Publicity made under the
Local

Government Act 1986/c. 10].

7. {1) When reaching decisions on any matter you must have regard to any relevant
advice provided to you

by—

(a) your authority's chief finance officer; or





(b} your authority's monitoring officer,

where that officer is acting pursuant to his or her statutory duties.

(2) You must give reasons for all decisions in accordance with any statutory
requirements and any

reasonable additional requirements imposed by your authority.

6

Part 2 - Interests

Perschal interests

8. (1) You have a personal interest in any business of your authority where either—

(a) it relates to or is likely to affect—

(i} any body of which you are a member or in a position of general control or
management and to which you are appointed or nominated by your authority;

(i) any body—

(aa) exercising functions of a public nature;

(bb) directed to charitable purposes; or

(cc) one of whose principal purposes includes the influence of public opinion or

policy {including any political party or trade union),

of which you are a member or in a position of general control or management;

(i) any employment or business carried on by you;

(iv) any person or body who employs or has appointed you;

(v) any person or body, other than a relevant authority, who has made a payment to you
in respect of your election or any expenses incurred by you in carrying out your duties;
(vi) any person or body who has a place of business or land in your authority's area, and
in whom you have a beneficial interest in a class of securities of that person or body that
exceeds the nominal value of £25,000 or one hundredth of the total issued share capital
{whichever is the lower);

(vil) any contract for goods, services or works made between your authority and you or a
firm in which you are a partner, a company of which you are a remunerated director, or a
person or body of the description specified in paragraph (vi);

(viii) the interests of any person from whom you have received a gift or hospitality with
an estimated value of at least £25;

(ix) any land in your authority’'s area in which you have a beneficial interest;

(x) any land where the landlord is your authority and you are, or a firm in which you are a
partner, a company of which you are a remunerated director, or a person or body of the
description specified in paragraph (vi) is, the fenant;

{xi) any land in the authority’s area for which you have a licence (alone or jointly with
others) to occupy for 28 days or longer; or
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{b) a decision in relation to that business might reasonably be regarded as affecting your
wellbeing

or financial position or the well-being or financial position of a relevant person to a
greater

extent than the majority of—

(i) (in the case of authorities with electoral divisions or wards) other council tax payers,
ratepayers or inhabitants of the electoral division or ward, as the case may be, affected
by the decision;

(ii) (in the case of the Greater London Authority) other council tax payers, ratepayers or
inhabitants of the Assembly constituency affected by the decision; or

(iii) (in all other cases) other council tax payers, ratepayers or inhabitanis of your
authority's area.

(2} In sub-paragraph (1)(b), a relevant person is—





(a) a member of your family or any person with whom you have a close association; or
(b} any person or body who employs or has appointed such persons, any firm in which
they are a partner, or any company of which they are directors;

(c) any person or body in whom such persons have a beneficial interest in a class of
securities exceeding the nominal value of £25,000; or

(d) any body of a type described in sub-paragraph (1}(a)(i) or (ii).

Disclosure of personal interests

8. (1) Subject to sub-paragraphs (2) to (7), where you have a personal interest in any
husiness of your

authority and you attend a meeting of your authority at which the business is considered,
you must

disclose to that meeting the existence and nature of that interest at the commencement
of that

consideration, or when the interest becomes apparent.

{2} Where you have a personal interest in any business of your authority which relates to
oris likely

to affect a person described in paragraph 8(1)(a)(i) or 8(1)(a)(ii)(aa), you need only
disciose to the

meeting the existence and nature of that interest when you address the meeting on that
business.

(3) Where you have a personal interest in any business of the authority of the type
mentioned in

paragraph 8(1)(a)(viii}, you need not disclose the nature or existence of that interest to
the meeting if the

interest was registered more than three years before the date of the meeting.

(4) Sub-paragraph (1) only applies where you are aware or ought reasonably to be
aware of the

existence of the personal interest.

(5) Where you have a personal interest but, by virtue of paragraph 14, sensitive
information relating

to it is not registered in your authority's register of members' interests, you must indicate
fo the meeting

that you have a personal interest, but need not disclose the sensitive information to the
meeting.

Prejudicial interest general

10. (1) Subject to sub-paragraph (2), where you have a personal interest in any business
of your

authority you also have a prejudicial interest in that business where the interest is one
which a member of

the public with knowledge of the relevant facts would reasonably regard as so significant
that it is likely to
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prejudice your judgement of the public interest.

(2} You do not have a prejudicial interest in any business of the authority where that
business—

(a) does not affect your financial position or the financial position of a person or body
described

in paragraph 8;

(b) does not relate to the determining of any approval, consent, licence, permission or
registration in relation to you or any person or body described in paragraph 8; or

(c) relates to the functions of your authority in respect of—





(i) statutory sick pay under Part Xi of the Social Security Contributions and Benefits Act
1992, where you are in receipt of, or are entitied to the receipt of, such pay;

(iv) an allowance, payment or indemnity given fo members;

(v} any ceremonial honour given to members; and

(vi) setling council tax or a precept under the Local Government Finance Act 1992,
Prejudicial interests arising in relation to overview and scrutiny committees

11. [LFEPA members who are also GLA members may undertake a scrutiny role whilst
acting as a GLA

member, it which they will be covered by the GLA Code of Conduct, but it is not
applicable in relation to

LFEPA members and therefore this paragraph is not applicable to this Code]

Effect of prejudicial interests on participation

12. (1) Subject to sub-paragraph (2), where you have a prejudicial interest in any
business of your

authority—

(a) you must withdraw from the room or chamber where a meeting considering the
business is

being held—

(i} in a case where sub-paragraph (2) applies, immediately after making representations,
answering guestions or giving evidence;

(i) in any other case, whenever it becomes apparent that the business is being
considered at that meeting;

uniess you have obtained a dispensation from your authority's standards commiftee;
(b} you must not exercise executive functions in relation to that business; and

{c} you must not seek improperly to influence a decision about that business.

(2) Where you have a prejudicial interest in any business of your authority, you may
attend a

meeting but only for the purpose of making representations, answering questions or
giving

evidence relating to the business, provided that the public are also allowed to attend the
meeting

for the same purpose, whether under a statutory right or otherwise.
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Registration of members' interests

13. (1) Subject to paragraph 14, you must, within 28 days of—

(a) this Code being adopted by or applied to your authority; or

(b} your election or appointment to office (where that is later),

register in your authority's register of members' interests (maintained under section 81(1)
of the

Local Government Act 2000) details of your personal interests where they fall within a
category

mentioned in paragraph 8(1)(a), by providing written notification to your authority's
monitoring

officer.

(2) Subject to paragraph 14, you must, within 28 days of becoming aware of any new
personal

interest or change to any personal interest registered under paragraph (1), register
details of that

new personal interest or change by providing written notification to your authority's
monitoring

officer.





Sensitive information

14. (1) Where you consider that the information relating to any of your personal interests
is

sensitive information, and your authority's monitoring officer agrees, you need not
include that .

information when registering that interest, or, as the case may be, a change to that interest
under paragraph 13.

(2) You must, within 28 days of becoming aware of any change of circumstances which
means that information excluded under paragraph (1) is no longer sensitive information,
notify

your authority’s monitoring officer asking that the information be included in your
authority's

register of members' interests.

(3) In this Code, "sensitive information” means information whose availability for
inspection by the public creates, or is likely to create, a serious risk that you or a person
who

lives with you may be subjected to violence or intimidation.
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The National Road Traffic Act 93 of 96

Chapter VIil of the Regulations:
Transportation of Dangerous Goods and Substances by Road

As published in Gov Gaz 20963 of 17 March 2000, enacted on 3 August 2001 by proclamation in Gov
Gaz 22553 of that date and as further amended in Gov Gaz 25484 of 25 September 2003 and Gov Gaz
28916 of 4 August 2006)

273. Definitions
For the purposes of this Chapter—

“competent authority” means the competent authority listed in supplement 1 of the code of practice
SABS 0229 “Packaging of dangerous goods for road and rail transportation in South Africa”;

“consignor” means the person who offers dangerous goods for transport in a vehicle referred to in
regulation 274 (1), and includes the manufacturer or his or her agent, duly appointed as such;

“consignee” means the person who accepts dangerous goods which have been transported in a vehicle
referred to in regulation 274 (1);

“dangerous goods inspector” means a person appointed as such under section 55 of the Act;

“emergency action response system” means a system designed to enable emergency crews arriving on
the scene of an incident to determine, from coded placarding on the vehicle, or failing that, from the
Tremcard or dangerous goods declaration, the identity of the cargo carried, the nature of the hazard
presented and the emergency action to be taken to neutralize the danger, and is as prescribed in code of
practice SABS 0232-1 “Transportation of dangerous goods - Emergency information systems”, Part 1:
“Emergency information system for road transportation” and code of practice SABS 0232-3 “Transpor-
tation of dangerous goods - Emergency information systems”, Part 3: “Emergency action codes”;

"'exempt quantities” means those quantities that are exempt in accordance with code of practice SABS
0232-1 “Transportation of Dangerous Goods — Emergency information systems”;

“incident” means an unplanned event during the transportation or storage of dangerous goods which
involves leakage or spillage of dangerous goods or risk thereof;

“multiload” means more than one type or hazard class of dangerous goods or substances carried to-
gether;

“premises” means land or any building or other structure and includes any train, boat, ship, aircraft or
other vehicle;

“qualified person” means a person trained to perform any specific task, nominated by the
operator, consignor or consignee under; and

“transport emergency card” means a card which can either be generated from the European
Council of Chemical Manufacturers’ Federation system, or in accordance with SANS 10232-4,
listing the hazards and emergency information for a material being transported for use by the
driver during an incident, or by the emergency services, if required.

273A. Incorporation of standards

Standard specifications SABS 1398 “Road tank vehicles for petroleum-based flammable liquids”
and SABS 1518 “Transportation of dangerous goods — design requirements for road tankers”,
and codes of practice SABS 0228 “The identification and classification of dangerous substances
and goods”, SABS 0229 “Packaging of dangerous goods for road and rail transportation in South
Africa”, SABS 0230 “Transportation of dangerous goods — Inspection requirements for road
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vehicles”, SABS 0231 “Transportation of dangerous goods — Operational requirements for road
vehicles”, SABS 0232-1 “Transportation of dangerous goods -Emergency information systems”,
Part 1: “Emergency information system for road transportation”, SABS 0232-3 “Transportation
of dangerous goods — Emergency information systems”, Part 3: “Emergency action codes” and
SABS 0233 “Intermediate bulk containers for dangerous substances” is incorporated into these
regulations by notice published by the Minister in the Gazette;

274. Application

(1) Subject to subregulation (2), this Chapter applies to all vehicles registered in the Republic,
wherever they may be, and to all vehicles other than those registered in the Republic, when-
ever they are within the Republic, in or on which dangerous goods are transported, and to
such dangerous goods.

(2) These regulations do not apply in respect of dangerous goods which are transported in
quantities which do not exceed the exempt quantities.

274A. Other legislation applicable

If a provision in this Chapter is in conflict with a provision of the Explosives Act, 1956 (Act No
26 of 1956), the Nuclear Energy Act, 1993 (Act No 131 of 1993), the Fire Brigade Services Act,
1987 (Act No 99 of 1987), the Mines and Works Act, 1956 (Act No 27 of 1956), the Environ-
ment Conservation Act, 1989 (Act No 73 of 1989), the Occupational Health and Safety Act, 1993
(Act No 85 of 1993), the Hazardous Substances Act, 1973 (Act No 15 of 1973), or the Fertilizer,
Farm Feeds, Agricultural Remedies and Stock Remedies Act, 1947 (Act No 36 of 1947), the
latter provision shall take precedence.

275. Transportation of dangerous goods prohibited

No person shall operate on a public road any vehicle in or on which dangerous goods is trans-
ported, unless such dangerous goods is transported in accordance with this Chapter: Provided
that—

(@) dangerous goods which is required under this Chapter to be transported in a vehicle in
respect of which standard specification SABS 1398 “Road tank vehicles for petroleum-
based flammable liquids” or SABS 1518 “Transportation of dangerous goods - design
requirements for road tankers”, apply—

(i) may be transported in such a vehicle; and

(if) shall be so transported in accordance with the said appropriate standard specification if
the vehicle in which the said dangerous goods is being transported was registered for
the first time on and after 1 October 2001; and

(b) vehicles carrying dangerous goods in respect of which a placard is required to be fitted to
such vehicle, may be fitted with, but shall after 1 October 2001 be fitted, with the appropri-
ate placards prescribed in code of practice SABS 0232-1 “Transportation of dangerous
goods — Emergency information systems”, Part 1: “Emergency information system for road
transportation”.

276. Exemptions

(1) The Minister may, after consultation with the competent authority concerned, either gener-
ally or subject to such conditions as he or she may deem fit, by way of notice in the Gazette,
grant exemption in respect of a specific consignment of dangerous goods to be transported
by any vehicle, or class or description of vehicle, from any of or all the provisions of this
Chapter, and may, subject to giving reasonable notice, amend or cancel any exemption so
granted.
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(2) The dangerous goods listed in code of practice SABS 0232-1 “Transportation of Dangerous
Goods - Emergency information systems” are exempt from the provisions of these Regula-
tions with regard to quantity or in its entirety, or the quantities of a multiload as determined
by the factor, as indicated in that Code of Practice, and for the purpose of the Act, one litre
of a substance, is equal to one kilogram of a substance.

277. Duties of operator, driver, consignor and consignee

(1) The operator, driver, consignor and consignee shall, subject to any provision to the contrary
contained in this Chapter, comply with the requirements with respect to the transportation of
dangerous goods in or on a vehicle on a public road, as determined in the standard specifica-
tions and codes of practice referred to in regulation 273A.

(2) The operator, consignor or consignee, as the case may be, shall nominate a qualified person
in the circumstances and with respect to the tasks pertaining to the transportation of danger-
ous goods, as determined in the standard specifications and codes of practice referred to in
regulation 273A.

(3) Subject to the provisions of subregulation (2), the operator, consignor and consignee may
nominate a qualified person for any purpose deemed necessary by that operator, consignor
and consignee with relation to the transportation of dangerous goods.

278. Dangerous goods to bhe compatible

The consignor shall ensure that a multiload of dangerous goods transported on a vehicle is com-
patible as prescribed in Annex D to code of practice SABS 0232-1 “Transportation of dangerous
goods — Emergency information systems”, Part 1: “Emergency information system for road
transportation”.

279. Avthority for classification and certification of dangerous goods

(1) If there is any doubt as to the appropriate classification of dangerous goods, such dangerous
goods shall be classified by an approved classification authority in accordance with code of
practice SABS 0228 “The identification and classification of dangerous substances and
goods”.

(2) Dangerous goods shall be presented by the consignor for transportation packed in packaging
that has been approved by an approved test station and by the approved certification author-
ity and marked in the manner contemplated in code of practice SABS 0233 “Intermediate
bulk containers for dangerous substances” and code of practice SABS 0229 “Packaging of
dangerous goods for road and rail transportation in South Africa”.

280. Driver to undergo training

(1) An operator shall ensure that after a date to be determined by the Minister by notice in the
Gazette, the drivers of the vehicles of which he or she is the operator that has to obtain a
professional driving permit as referred to in regulation 115 (1) (f), undergo training at an
approved training body to comply with regulation 117 (e).

(2) Each approved training body shall submit a syllabus for the training of the drivers referred to
in subregulation (1) to the Shareholders Committee for approval, and resubmit such syllabus
for approval, within 90 days after relevant legislation or SABS specifications, influencing
the training material, have been amended.

(3) The syllabus for the training of drivers shall contain at least—

(@) the interpretation and implementation of the instructions on a Tremcard,
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(b) general duties of the driver before proceeding on a route concerning, specifically, but
not limited to, the condition of the vehicle, the documents to be kept in the vehicle,
instructions regarding the route to be taken, warning signs and warning devices to be
displayed or stored in the vehicle, the correct type and number of fire extinguishers to
be fitted to the vehicle and protective clothing to be used:;

(c) general behaviour expected of the driver on the route, amongst other things, planning
of stops for deliveries or checking of the tyres and vehicle, and procedure to be fol-
lowed in the event of stops, periods of driving allowed, action to be taken in the event
of an incident occurring;

(d) general procedure to be followed by the driver on reaching his or her destination; and
(e) general procedure to be followed when loading or offloading dangerous goods.

A training body referred to in subregulation (2) shall issue drivers with a certificate for the
successful completion of training for purposes of regulation 117 (e).

An operator shall ensure that a driver undergo theoretical and practical training at an ap-
proved training body for the specific class of dangerous goods that he or she shall be respon-
sible for and practical training by an accredited body for the specific type of vehicle that he
or she shall drive.

281. Documents to be held by driver

1)

1)
()

(3)

The driver of a vehicle referred to in regulation 274 (1) shall ensure that such Tremcards and
dangerous goods declarations as are required in terms of this Chapter, and which pertain to
the dangerous goods carried on such vehicle are held in the designated space in the cab of
that vehicle at such time as dangerous goods are being transported in such vehicle. (2) The
driver of a vehicle referred to in regulation 274 (1) shall produce on demand—

(@) a professional driving permit, if applicable; and
(b) deleted by Gov Gaz 25484 of 25 September 2003
(c) the documents referred to in subregulation (1),

whenever he or she is operating a vehicle referred to in regulation 274 (1). 282. Dangerous
goods inspectors

A dangerous goods inspector shall be appointed by the Minister.

The minimum requirements for appointment as a dangerous goods inspector shall be that the
applicant—
(@) has obtained a qualification as determined by the Minister;
(b) s, in the opinion of the Minister, a fit and proper person; and
(c) has undergone training in relation to the laws, policy and operational requirements
applicable to the transportation of dangerous goods.

A certificate of appointment shall be issued to a dangerous goods inspector appointed under
subsection (1), and that inspector shall carry the certificate with him or her in the course of
his or her duties.

283. Powers, duties and functions of dangerous goods inspectorate and
dangerous goods inspectors
(1) The dangerous goods inspectorate shall—

(@) evaluate consignors, consignees and operators to determine their compliance with the
provisions of the Act and the standard specifications;
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(b) conduct investigations into the procedures followed by a person or body of persons in

relation to the requirements for the transportation of dangerous goods;

(c) keep a database of—

(d)
(€)

(f)

(i) every incident that must be reported in terms of SABS 0231 “Transportation of
dangerous goods — Operational requirements for road vehicles”;

(if) dangerous goods regulated under these Regulations and exempt quantities
thereof;

(iii) routes frequently used for the transportation of dangerous goods;
(iv) operators transporting dangerous goods; and
(v) offences and infringements related to the transportation of dangerous goods;

advise the Minister on matters related to the transportation of dangerous goods;

assist traffic officers in the execution of their powers and duties in respect of the
transportation of dangerous goods; and

keep abreast with international developments concerning the transportation of danger-
ous goods.

(2) A dangerous goods inspector employed by the dangerous goods inspectorate may enter any
motor vehicle on or in which any substance suspected to be dangerous goods is or is sus-
pected to be transported, or enter any premises on or in which any other operation or activity
relating to such transport with or in connection with any such substance is or is suspected to
be carried out, and may, subject to the provisions of the Act—

(@)

(b)

(©)

inspect or search the vehicle or premises, or examine, or extract, take and remove
samples of, or direct an approved authority to examine, extract or remove, any sub-
stance found in or upon such premises, or any packaging, receptacles, unit loads, bulk
containers and bulk transportation equipment or other objects so found which is or is
suspected to be used, or destined or intended for use, for, in or in connection with the
transport of dangerous goods, or for, or in connection with any other operation or
activity with or in connection with the transport of dangerous goods, or open or direct
an approved authority to open any packagings, receptacles, unit loads, bulk containers
and bulk transportation equipment suspected to contain such dangerous goods;

detain a vehicle which is on reasonable grounds suspected of not complying with these
regulations, for the purposes of exercising any of the powers of a dangerous goods
inspector under this regulation;

demand from the driver, operator or any person in charge of the vehicle or premises, to
produce any document prescribed under these regulations;

(d) demand any information regarding any substance or packagings, receptacles, unit loads,

bulk containers, bulk transportation equipment or other objects from any person in
whose possession or charge it is or from the operator or person in charge of the vehicle
or premises;

(e) weigh, count, measure, mark or seal, or direct an approved authority to weigh, count,

(f)

measure, mark or seal, any substance or packagings, receptacles, unit loads, bulk
containers, bulk transportation equipment or other objects or lock, secure, seal or close
any door or opening giving access to it;

examine or make copies of, or take extracts from, any book, statement or document
found in or on the vehicle or premises and which refers or is suspected to refer to the
substance, packagings, receptacles, unit loads, bulk containers, bulk transportation
equipment or other objects;
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(9)

(h)

(i)

@)

demand from the operator or any person in charge of the vehicle or premises or from
any person in whose possession or charge such book, statement or document, an
explanation of any entry therein;

inspect any operation or process carried out in or upon the vehicle or premises in
connection with any activity referred to in paragraph (a);

demand any information regarding the operation or process referred to in paragraph
(h) from the operator or person in charge of the vehicle or premises or from any person
carrying out or in charge of the carrying out of such operation or process; and

seize any substance, book, statement or document or other packagings, receptacles,
unit loads, bulk containers, bulk transportation equipment or other objects which
appears to provide proof of a contravention of any provision of this Act.

(3) If adangerous goods inspector intends to exercise or perform any power, duty or function
under these regulations in the presence of any persons affected thereby, he or she shall, on
demand, produce the appointment certificate issued to him or her under regulation 282.

(4) Notwithstanding the provisions of this regulation, a dangerous goods inspector or an ap-
proved authority shall not open dangerous goods packages, or unload or decant dangerous
goods unless—

(a)
(b)

(©)

the operator was duly notified;

such unloading, decanting or opening of packages is authorised by the local authority
concerned; and

a qualified person supervises the unloading, decanting or opening of packages;

(5) If the dangerous goods inspectorate finds after an investigation in terms of these Regula-
tions, that an operator has committed an offence in terms of these Regulations or does not
comply with these Regulations, it must request the MEC concerned to act in terms of section
50 of the Act, providing reasons for the request.

283A. Powers, duties and functions of traffic officers in relation to
dangerous goods

(1) Atraffic officer may enter any motor vehicle on or in which any substance suspected to be
dangerous goods is or is suspected to be transported, or enter any premises on or in which
any other operation or activity relating to such transport with or in connection with any such
substance is or is suspected to be carried out, and may, subject to the provisions of the Act—

(a)
(b)

(©)
(d)

demand from the driver, operator or any person in charge of the vehicle or premises, to
produce any document prescribed under these regulations;

demand any information regarding any substance or packagings, receptacles, unit
loads, bulk containers, bulk transportation equipment or other objects from any person
in whose possession or charge it is or from the operator or person in charge of the
vehicle or premises;

determine the quantity or volume of any dangerous goods;

examine or make copies of, or take extracts from, any book, statement or document
found in or on the vehicle or premises and which refers or is suspected to refer to the
substance, packagings, receptacles, unit loads, bulk containers, bulk transportation
equipment or other objects.

(2) Notwithstanding the provisions of this regulation, a traffic officer or an approved authority
shall not open dangerous goods packages, or unload or decant dangerous goods unless—
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(@) the operator was duly notified;

(b) such unloading, decanting or opening of packages is authorised by the local authority
concerned;

(c) aqualified person supervises the unloading, decanting or opening of packages; and

(d) the dangerous goods inspectorate is notified.

283B. Presumption regarding the transportation of dangerous goods
and the quantity of such goods

Where in any prosecution for an alleged contravention of any provision in this Act, it is alleged
that dangerous goods, as listed in SABS 0228: The identification and classification of dangerous
substances, were transported and that such goods were in excess of the exempt quantity, as
stipulated in “SABS 0232-1: Transportation of dangerous goods — Emergency information
system”,—
(a) any document or a copy or extract out of any document, purporting to have been issued
by the consignor of such goods or operator of such vehicle, stating the nature of goods
and the quantity thereof; or

(b) any extract from the packaging of any goods transported, identifying or marking, such
goods as dangerous goods, and any UN number reflected on such packaging,

shall be presumed, in absence of evidence to the contrary, to be prima facie proof that such goods
were dangerous goods and the quantity of such goods was in excess of the exempt quantity.
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FIRE BRIGADE SERVICES ACT 99 OF 1987

CATEGORY OF PERSONS FOR THE PERFORMANCE OF PRESCRIBED FUNCTIONS

Published under Government Notice R1463 in Government Gazette 12003 of 14 July 1889,

Under section 13 of the Fire Brigade Services Act, 1987 (Act No. 99 of 1987}, 1, Jan Christiaan Heunis,
Minister of Constitutional Development and Planning, after consuliation with the Fire Brigade Board,
hereby declare that persons belonging to a category of persons mentioned hereunder may, by virtue of
their offices perform the prescribed functions contemplated in the said section 13:

{a)  Officers as defined in section of the Public Service Act, 1984 (Act No. 111 of 1984), with a grading not
lower than that of Assistant Director: Provincial Administration who are serving in a provincial
administration and who are designated by the Adminisirator for this purpose;

(b} members of the fire brigade service of a local authority as defined in section 1 of the Fire Brigade
Services Act, 1987, who are designated by the Administrator after consultation with the Fire Brigade
Board for this purpose; and

{c)  other personsin the service of a controlling authority who, in view of their particular knowladge, are
designated by the Administrator after consultation with the Fire Brigade Board for this purpose.

J. €. HEUNIS,

Minister of Constitutional Development and Planning.

Signed at Kempton Park on 30 June 1989.
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